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Undergraduate Calendar 2019 - 2020

Important Dates and Deadlines

Note: The information in the calendar web pages is approved by Faculty Council and is recognized as the official information
with regards to programme requirements, course descriptions and academic regulations.

Fall 2019 Event

Sep 3 Undergraduate Classes Start (Fall Term)

Sep 13 Obstacle Course

Sep 13 -Sep 15 Reunion Weekend

Oct 14 Thanksgiving (statutory holiday)

Oct 15-16 Fall Break (Undergraduate)

Oct 17 - 18 Mid-term Exams

Nov 01 Admissions Application Deadline for Winter Term - Distance Learning
Nov 11 Remembrance Day (statutory holiday)

Nov 15 Fall Convocation

Dec 03 End of Classes

Dec 05 - 17 Examinations

Dec 17 End of Fall Term

Winter 2020 Event

Jan 06 Undergraduate Classes Start (Winter Term)

Jan11-12 Supplemental Exams

Feb 17 - 21 Reading Week

Mar 31 Admissions Application Deadline for Summer Term - Distance Learning
Apr 09 End of Classes

Apr 10 Good Friday (statutory holiday)

Apr 13 Easter Monday (statutory holiday)

Apr 14 - 25 Examinations

Apr 25 End of Winter Term

Apr27-29 Academic Tours (3rd year engineers)

Apr 27 -29 Professional Development Course (2nd year engineers)
May 01 First Day of Classes - Distance Learning (Summer session)
May 04 - 05 Supplemental Exams (graduands)

May 11 -12 Supplemental Exams

May 14 Convocation

May 15 Commissioning Parade

Jul 31 Admissions Application Deadline for Fall Term - Distance Learning
Aug 10-14 Examinations - Distance Learning

Aug 14 End of Summer Term - Distance Learning
Important Notices

The course listings and academic programmes described in this Calendar represent Senate-approved requirements and
electives for completion of degree requirements. Circumstances beyond the control of the College, such as severe budget
shortfalls, may result in restrictions in the number and range of course and programme choices available to students as
compared with those listed herein or in other College publications.

The College reserves the right to limit access to courses or programmes and, at its discretion, to withdraw particular
programmes, options, or courses altogether. In such circumstances the College undertakes to the best of its ability to enable
students registered in affected programmes to complete their degree requirements in a satisfactory manner.

Prospective students or new registrants are advised to consult the most current information available from the College and its
various Faculties in printed or electronic form, as well as academic advisors for the programmes concerned, before making
registration decisions or course/programme choices.



The Senate and the Board of Governors of the Royal Military College of Canada reserve the right to invoke changes in this
Calendar, in either its printed or electronic forms, at any time without prior notice.

Officer Cadets at the Royal Military College of Canada must select a course of studies which is compatible with their element of
the Canadian Forces and with the Military Officer Occupation selected. The Canadian Forces reserve the right to limit
enrolment in any given course of studies.

Both men and women may apply for admission to the Royal Military College of Canada.

Applications are processed through Canadian Forces Recruiting Centres (1-800-856-8488). Applications for admission should be
submitted as early as possible in the final year of high school. Transcripts of final marks are not required to initiate an
application.

Additional information may be found on the Internet at Canadian Forces Recruiting.



RMC THE UNIVERSITY

Introduction

The Royal Military College of Canada (RMC) is a national university for educating and developing leaders committed to serving
Canada. To achieve this goal, the demands of an RMC education go beyond academic achievement.

For officer cadets of the Regular Officer Training Plan (ROTP) or the University Training Plan - Non-Commissioned Members
(UTPNCM), the RMC degree consists of four interlocking pillars: Academics, Military, Physical Fitness and Bilingualism, each of
which is incorporated throughout the formal and informal elements of the RMC programme.

Long-standing co-operative ventures with Queen's have now been extended to undergraduate courses. Cadets at RMC and
students at Queen's may now, subject to departmental approval, take undergraduate courses at the other institution and
count these courses as credits towards their degrees. Normally, the choice of courses will be limited to third and fourth year
courses.

For members of the Canadian Armed Forces (CAF) who undertake their undergraduate studies at RMC through
correspondence, on site, at a distance, or at the RMC campus, the RMC degree provides them with the same fundamental
philosophical foundation as the officer cadets who complete their studies through one of the subsidized education
programmes.

For non-military students, in addition to benefiting from the philosophy governing the four interlocking pillars, an
RMC education provides them with fundamental Canadian values and international values cherished by nations of the free
world.

ROLE

The primary role of the Royal Military College of Canada is to educate and develop Canadians into leaders committed to serving
the Canadian Armed Forces (CAF) and Canada.

OBJECTIVES

The objectives of the Royal Military College of Canada are:

1. To prepare and motivate Canadians for effective service as commissioned officers in the Canadian Armed Forces by:
a. providing a university education in both official languages in appropriate disciplines designed on a broad base
to meet the unique needs of the Forces,
b. developing qualities of leadership,
c. developing a high standard of personal physical fitness, and
d. stimulating an awareness of the ethic of the military profession;
2. Toimprove in appropriate fields the educational background of students who are commissioned officers in the
Canadian Armed Forces by providing undergraduate and post-graduate courses in both official languages; and
3. To foster and encourage faculty participation in research in order to sustain academic excellence. Research with a
defence focus is encouraged.

The goal is to produce military leaders dedicated to serving Canada, who are motivated, well educated, ethical, bilingual and
physically fit.

The Four Pillars of an RMC Education

ACADEMICS

The academics pillar fosters the critical intellectual skills required to understand the complexities of living in the 21st century.
The academic programme emphasizes the practical applications of what has been learned to military settings and daily
operational demands. All degree programmes offered at RMC are designed to provide a sound, balanced, liberal, scientific and
military education.



MILITARY

The demands of an officer in today's complex rapidly changing security environment are significant. Thus, the military pillar
develops those personal skills and abilities that lead to success in most of life's endeavours. Leadership training provided by the
RMC experience will help students, as they begin their studies at RMC and along with other experiences, prepare them to make
difficult decisions under stressful conditions through deeper understanding of the factors affecting their role as a leader. The
nature of military leadership and military operations necessitates an in-depth understanding of human behaviour. Therefore,
studies in military psychology and leadership are part of the required academic curriculum. Particular emphasis is placed on the
importance of personal integrity, ethical behaviour, and professional responsibility.

PHYSICAL FITNESS

Under the physical fitness pillar, RMC teaches students the importance of fitness and developing a healthy lifestyle as a lifelong
endeavour. Striving for a higher level of physical fitness can inspire those around them and has been shown to improve one's
quality of life and learning. Officer Cadets are required to take part in the physical education programme designed to achieve
and maintain a high level of fitness and to learn the basic fundamentals in a wide variety of team and individual sports.

BILINGUALISM

The bilingualism pillar reflects Canada's cultural heritage. As representatives of this heritage, officers are expected to be fluent
in both of Canada's official languages - English and French. Your responsibilities as an officer in the Canadian Armed Forces will
require you to lead young Canadians that are primarily Anglophone or francophone. RMC has been training officers to
communicate effectively in both French and English for well over 30 years. RMC helps make this learning process an interesting
one with class time as well as integration into daily life at RMC.

Post Nominal: Only students in ROTP or RETP who successfully complete the four interlocking pillars, which includes one of
the following acceptable degrees: Bachelor of Arts, Bachelor of Arts (Honours), Bachelor of Science, Bachelor of Science
(Honours), or Bachelor of Engineering, merit the "rmc" - post nominal. Senate remains the approving authority for determining
successful completion of the four pillars, and hence the awarding of the post nominal.

Officers of Administration

CHANCELLOR AND PRESIDENT

The Minister of National Defence, The Honourable Harjit Singh Sajjan MP, OMM, MSM, CD, deputy

COMMANDANT AND VICE CHANCELLOR

Brigadier-General Sébastien Bouchard, OMM, MSM, CD, rmc

PRINCIPAL

Dr. Harry J. Kowal, CD, BEng, MSAe, MA(SS), MDS, PhD, PEng, Bgen (Ret'd)

The Board of Governors

The Board of Governors was established in 1997. Its role is to review and approve the strategic direction of the college, and to
provide advice to the Minister of National Defence on all matters relating to the college as required.

Senate

The Senate was created by the Royal Military College of Canada Degrees Act, 1959, and is composed of the Chancellor and
President, the Commandant, the Principal and Director of Studies, the Vice-Principal, the Deans of the academic faculties, the
Director of Cadets, the Registrar, who also acts as Secretary, the Academic Director of RMC St-Jean, a Faculty representative
and a Faculty Association representative.

Its function is to grant degrees and honorary degrees. To ensure that the quality of RMC degrees being granted meet the
highest standards the Senate of the College has empowered a number of Standing Committees, as part of Academic
governance.



Deans’ Council

Deans’ Council (DC) is a Standing Committee of Senate. It is composed of the Principal as Chair, the Registrar, who is also the
Secretary, the Vice-Principals, the Deans of the Faculties, the Academic Director at RMC Saint-Jean, the Associate Vice-Principal
Academic, the Special Assistant to the Principal, and the Director of Cadets (only for appeals related to matters of academic
integrity). DC is a decision-making body within the Academic Wing on all academic matters that are not matters of Senate or
Faculty Council. DC is a forum for discussions and deliberation on decisions that affect the leadership and management of the
Academic Wing or for matters destined for Senate or Faculty Council. DC is the final authority for academic appeals related to
academic integrity violations, except when an appeal is made which involves a sanction of expulsion.

Faculty Council

The Faculty Council (FC) is a Standing Committee of Senate. It is composed of the Principal as Chair, the Registrar, who is also
the Secretary, the Vice-Principals, the Deans of the Faculties, the Heads or Acting Heads of the various departments, the
Director of Cadets, and other members of the senior staff designated by the Chair.

Its function is to:

e act as the decision-making body on all academic matters that are not matters of Senate (matters of the Senate are
contained in the Senate By-laws); and

e review and take action as deemed necessary on all Faculty Board recommendations; and

e beresponsible for the compilation and recommendation to Senate of the graduands lists for all convocations; and

e recommend to Senate the granting of Emeritus status for deserving faculty; and

e provide academic advice to the Commandant in the form of recommendations concerning any matter of an academic
nature.

Faculty Board

The Faculty Board (FB) is a Standing Committee of Senate. It is composed of the Principal as Chair, the Registrar, who is also the
Secretary, the Professors, the Associate Professors, the Assistant Professors, the Lecturers, the Chief Librarian, the Director of
Administration, the Director of Cadets, the Officers of the Military Wing, all other members of the senior staff designated by
the Chair, and students representing the student body invited by the Chair to attend.

The function of the Faculty Board is to:

e make recommendations to the Faculty Council concerning any matter; and in particular, those of an academic nature;
and

e elect a Faculty Board Representative to Senate, who will also be RMC’s Colleague to the Council of Ontario
Universities. An election will be held approximately every three years or earlier, if the incumbent is unable to fulfill
their term; and

e provide academic advice to the Commandant in the form of recommendations concerning any matter of an academic
nature; however, normally these recommendations will pass through Faculty Council first.

Academic Integrity Council

The Academic Integrity Council (AIC) is a Standing Committee of Senate. It is composed of the Vice-Principal Academic as Chair,
the Registrar, who is also the Secretary, the associate Deans of the Faculties, and the Deputy Director of Cadets. The AIC
promotes and develops measures to encourage Academic Integrity. The AIC will advise Faculty Council, Deans’ Council and
Senate on all aspects of Academic Integrity. The AIC is also responsible to review all investigative files and related
documentation for cases involving an Academic Integrity violation, and to determine whether an Academic Integrity violation
has occurred, and if so, to decide on the appropriate Academic Sanction to be imposed. Commanding Officers for CAF
personnel will be notified of any findings and the sanction imposed by the AIC by the Registrar.



Office of the Registrar

EXPLANATION OF COURSE CODES

Each course is identified by a six character code.

Note: Credit for one-half of a full-year course may be granted and in such cases a seventh character will augment the course
identification code. Addition of the digit "(1)" represents completion of the fall term portion of the course while the addition of

the digit "(2)" denotes completion of the winter term portion.

Code Explanation

EEE The first two letters indicate the Department or subject of the course; in this example it is Electrical Engineering. The
third letter indicates the language in which the course is given, either E for English, as in the above example, or F for

Frangais (French).

331 The three-digit course numbering indicates exactly which course in a subject area is referred to. The first digit indicates
the year in which the course is normally offered. The second and third digits indicate the departmental course number.

CREDIT AND CONTACT HOURS (AS USED IN CONJUNCTION WITH COURSE DESCRIPTIONS)

Code Explanation

Credit The number of credits students will receive upon finishing the course; these credits can be either academic or
military. Normally 1 credit is given for a "one term" course and 2 credits for a "full year" course.

Contact The estimated number of hours per week, the course requires. The first number indicates the hours in the

Hours classroom. The second number indicates the hours of laboratory or practical work. The third number indicates the

(3-2-5) estimated hours of at-home study.

IDENTIFICATION OF COURSE CODES

Code Subject Department Responsible

AEE Aeronautical Engineering Mechanical and Aerospace Engineering
ATH Physical Fitness Pillar Athletic Department

BAE Business Administration Management and Economics

CEE Civil Engineering Civil Engineering

CCE Chemistry and Chemical Engineering Chemistry and Chemical Engineering
CSE Computer Science Mathematics and Computer Science
ECE Economics Management and Economics

EEE Electrical Engineering Electrical and Computer Engineering
ENE English Nt English

FRF French, Literature, and Culture " French, Literature, and Culture

GEE General Engineering Faculty of Engineering

GOE Geography Political Science

HIE History History

MAE Mathematics Mathematics and Computer Science
MEE Mechanical Engineering Mechanical and Aerospace Engineering
MSE Military and Strategic Studies Military and Strategic Studies

PHE Physics Physics and Space Science

PMT Professional Military Training Training Wing

POE Political Science Political Science

PSE Psychology Military Psychology and Leadership
SLE Second Language "" Language Centre

SOE Sociology Military Psychology and Leadership
SPE Spanish "¢ French, Literature, and Culture
Notes

Note 1: In the case of these subjects, the third letter of the code indicates the primary language of the majority of students

taking the course.



UNDERGRADUATE ACADEMIC PROGRAMMES

General Information

INTRODUCTION

All degree programmes are offered in English and in French. A student will normally register in academic courses given in the
student's first official language. Students who have reached the functional level in their second language may register in
courses in their second language and in courses taught in a bilingual format. The academic year is divided into three terms, the
Fall Term, the Winter Term and the Summer term. The academic year for full-time students normally extends from late August
until May.

DEGREES AND PROGRAMMES OFFERED

The Royal Military College of Canada offers academic programmes leading to the undergraduate degrees listed below. It should
be noted that not all programmes are open to students under the ROTP entry plan.

Undergraduate Degree Minimum credits required Programmes Available
40
Bachelor of Arts (Honours) Business Administration
B.A. (Hons) English
French Studies
History
Political Science
Economics
Military and Strategic Studies
Psychology
40
Bachelor of Arts Business Administration
B.A. English
French Studies
History
Political Science
Economics
Military and Strategic Studies
Psychology
30
Bachelor of Arts (General)
B.A. (Gen) Note 1

42
Bachelor of Science (Honours) Chemistry
B.Sc. (Hons) Mathematics
Computer Science
Physics
Space Science
42
Bachelor of Science Chemistry
B.Sc. Computer Science
Mathematics
Physics
Space Science
30
Bachelor of Science (General)
B.Sc. (Gen)
Note 1
Programme

Bachelor of Engineering specific Aeronautical Engineering




B.Eng. Chemical Engineering
Civil Engineering
Computer Engineering
Electrical Engineering
Mechanical Engineering
40
Bachelor of Military Arts and Science (Honours) Specialization in Military Studies
B.M.A.Sc. (Hons) Note 2
30
Bachelor of Military Arts and Science
B.M.A.Sc. Note 2

Notes

Note 1: The 30-credit general B.A. and general B.Sc. degrees are not open to ROTP students.

Note 2: The B.M.A.Sc.(Honours) and B.M.A.Sc. Degrees are offered through the Division of Continuing Studies and are not open
to ROTP students. For more information on the specific requirements of these degrees consult the Division of Continuing
Studies Section.

College Core Curriculum

The Core Curriculum represents the minimum content in certain areas which are required content of all RMC degrees.
However, all students need not pass exactly the same pattern of courses in order.

The Core Curriculum contains within it two separate themes;

1. The first theme is the minimum standard for Mathematics (which also includes Logic and Information Technology) and
Sciences (Chemistry or Biology and Physics).

2. The second theme is a basic requirement in the study of Canadian History, Language and Culture, Political Science,
International Relations and Leadership and Ethics.

FIRST YEAR

First Year may be completed in; Arts, Science, or Engineering. Students who complete the First Year Science or Engineering
Programme may proceed in Engineering or in Science in subsequent years. They may also enter Second Year Arts but will be
required to make up specific Arts courses from First Year.

DOUBLE MAIJOR

A student, who successfully completes the 16 credits required for each Major of two separate disciplines, will receive a Double
Major. See your department for details.

COMBINED OR JOINT PROGRAMME

Some departments offer a Combined Major or a Joint Major. When the Combined Major or Joint Major is in conjunction with a
Science Programme, the Science Programme takes precedence, and the COre courses for Science Programmes must be
followed. See your department for details.

MINOR

In addition to the Honours or Major, students may also develop a Minor in one subject which is not an integral part of their
Major. See your department for details.

Arts Degree Programmes

Students in the Arts will normally select a Major in their second year. Application for entry into Honours programmes will be
made to the department and will normally be done during the third year. (Or at the beginning of the third year in the case of
Business Administration.)



BACHELOR OF ARTS (HONOURS)

A Bachelor of Arts (Honours) degree will be awarded if the following conditions are completed:

e core courses for arts programmes;
e 20 programme specific credits (including any applicable core courses) ;
e elective credits, as required, to meet the total programme credits

BACHELOR OF ARTS
A Bachelor of Arts degree will be awarded if the following conditions are completed:

e core courses for arts programmes;
e 16 programme specific credits (including any applicable core courses) ;
e elective credits, as required, to meet the total programme credits

CORE COURSES FOR ARTS PROGRAMMES

The following is a list of courses required by all students enrolled in a Bachelor of Arts (Honours) or a Bachelor of Arts offered

by the Faculty of Social Sciences and Humanities. (A total of 21 credits)
All of the following courses:

e ENE110: Introduction to Literary Studies and University Writing Skills (2 credits)
e ENE210: Reading the Contemporary World: 1900 to the Present (2 credits)
e HIE102: Canada (2 credits)

e  HIE203: Introduction to Canadian Military History (1 credit) Note 3

e  HIE271: Introduction to Military History and Thought (1 credit) Note 4

e  PSE103: Introduction to Human Psychology (1 credit)

e  PSE301: Organizational Behaviour and Leadership (1 credit)

e  PSE401: Military Professionalism and Ethics (1 credit)

e POE116: Introduction to International Relations (1 credit)

e  POE205: Canadian Politics and Society (1 credit)

e  MAE103: Precalculus Mathematics (1 credit) Note 5

e MAE106: Discrete Mathematics with Probability (1 credit)

e MAE113: Calculus for the Liberal Arts (1 credit)

e 1 Physics Course (1 credit)

e 1 Chemistry or Biology Course (1 credit)

e 1 Information Technology: (1 credit) Note 6

Plus one (1) of the following two courses: Note 7

e ECE103: Introduction to Microeconomics (1 credit)
e ECE104: Introduction to Macroeconomics (1 credit)

Plus one (1) of the following four courses:

e POE102: Introduction to Political Science (1 credit)
e  PSE105: Social Psychology (1 credit)

e ECE103: Introduction to Microeconomics (1 credit)
e ECE104: Introduction to Macroeconomics (1 credit)

Notes

Note 3 - Military Strategic Studies and History students will take HIE202 instead of HIE203.
Note 4 - Military Strategic Studies and History students will take HIE270 instead of HIE271.
Note 5 - All Arts students will be required to take this course or pass a Challenge Exam.

Note 6 - Students can choose from the following courses: "CSE101: Introduction to Algorithms and Computing,” "CSE260:

Introduction to Computer Concepts,” or "BAE220: Introduction to Information Technology."

Note 7 - Students enrolled in Business Administration or Economics must take both ECE103 and ECE104.



Science Degree Programmes

SCIENCE PROGRAMMES

Note: Students in the Science will normally select a Major in their second year. With the approval of the Dean of Science,
students who complete second year Engineering may be permitted to enter any third year Science programme. With the
approval of the Dean of Engineering, students who complete second year of a Science programme may be permitted to enter
third-year engineering with some additional courses.

BACHELOR OF SCIENCE (HONOURS)

A Bachelor of Science (Honours) degree will be awarded if the following conditions are completed:

e core courses for science programmes:

e 20 programme specific credits (including the common core courses for the science programmes if the course meets the
programme requirement) :

e Asenior project (2 credits);

e elective credits, as required, to meet the total programme credits (normally 50% from science or engineering, subject
to department approval) .

Normally a student must obtain a 70% average in the first year to be eligible for entry into an Honours programme in the
second year. A student with a 70% average in the second year may be eligible to enter the Bachelor of Science (Honours) in the
third year. A student with an average of 70% in second and third years combined may be eligible to enter the Bachelor of
Science (Honours) in the fourth year. (SLT marks are not to be included in calculating the average.)

A student must normally maintain a 70% average in the subsequent years of the programme of study or may be required to
withdraw from the Bachelor of Science (Honours) and continue in a Bachelor of Science. A student who has been required to
withdraw from the Bachelor of Science (Honours) may apply to the Dean for reinstatement after two academic terms.

BACHELOR OF SCIENCE

A Bachelor of Science will be awarded upon successful completion of:

e  core courses for science programmes;

e 16 programme specific credits (including the common core courses for the science programmes, if the course meets the
programme requirement):

e elective credits, as required, to meet the total programme credits (normally 50% from science or engineering, subject
to department approval).

CORE COURSES FOR SCIENCE PROGRAMMES

The following is a list of courses required by all students enrolled in a Bachelor of Science (Honours) or Bachelor of Science
offered by the Faculty of Science. (A total of 18 credits)

e ENE100: Introduction to Literary Studies and University Writing Skills (2 credits)
e  PSE103: Introduction to Human Psychology (1 credit)

e  PSE301: Organizational Behaviour and Leadership (1 credit)

e  PSE401: Military Professionalism and Ethics (1 credit)

e CCE101: Introductory Chemistry (2 credits) Note 8

e (CSE101: Introduction to Algorithms and Computing (1 credit)

e  MAE101: Introductory Calculus (2 credits)

e  MAE129: Introduction to Algebra (1 credit)

e  HIE203: Introduction to Canadian Military History (1 credit)

e HIE207: Canada (1 credit)

e  HIE271: Introduction to Military History and Thought (1 credit) Note 9
e  PHE104: General Physics (2 credits)

e POE116: Introduction to International Relations (1 credit) Note 10

e  POE205: Canadian Civics and Society (1 credit)



Notes

Note 8 - With the permission of the Dean of Science, "CCE240: Molecular and Cellular Biology" can be taken in lieu of
CCE101(2)

Note 9 - This course is taken in the third year.

Note 10 - This course is taken in the fourth year.

INTERDISCIPLINARY MINOR IN LIFE SCIENCES

The Faculty of Science sponsors an interdisciplinary Minor in Life Sciences available to any candidate with the necessary
prerequisites. The required courses include:

e (CCE240; CCE241; CCE242; CCE244;
e one of CCE385 or CCE460;
e one credit in a statistic's course offered by either the Faculty of Science or Faculty of Social Sciences and Humanities

Engineering Degree Programmes

BACHELOR OF ENGINEERING

The Faculty of Engineering is responsible for the education of future officers for professional careers in engineering in the
Canadian Armed Forces. Of primary concern is the development of professional competence in areas applicable to the military
and society at large. The curriculum is a mixture of domain-specific engineering courses rounded out by knowledge-broadening
courses in the humanities.

RMC offers six engineering programmes: Chemical, Civil, Computer, Electrical, Aeronautical and Mechanical Engineering. All
programmes are offered in both English and French. All Engineering programmes are based on a common first year with
specialization commencing in the second year of study. The successful solution to any engineering problem will inevitably
involve the interaction of several subject areas. To give emphasis to this fact, the fourth-year programme includes a realistic
engineering project for which students must define the problem as well as find an appropriate engineering solution. The RMC
Calendar should be consulted for further details pertaining to the specific curriculum for each of these engineering
programmes.

Engineering programmes are a primary focus of this university, with approximately 40% of our graduates being engineers. All
RMC programmes are accredited by the Canadian Engineering Accreditation Board (Canadian Council of Professional
Engineers). These programmes are highly regarded due to their practical application to military problems and the low student
to professor ratio. These unique characteristics, along with a commitment for excellence in education, assure successful
candidates of an Engineering degree with a difference.

In addition to these accredited engineering programmes, the Faculty of Engineering is also responsible for the Army Technical
Staff Officer Program (ATSOP) and the Army Technical Warrant Officer (ATWO) programmes in the Department of Applied
Military Science. This commitment provides continuing technical education and responsiveness to the Canadian Forces training
needs.

CORE COURSES FOR ENGINEERING PROGRAMMES

The following is a list of courses required by all students enrolled in a Bachelor of Engineering offered by the Faculty of
Engineering. (A total of 22.5 credits)

e ENE100: Introduction to Literary Studies and University Writing Skills (2 credits)
e  PSE103: Introduction to Human Psychology (1 credit)

e  PSE301: Organizational Behaviour and Leadership (1 credit)
e  PSE401: Military Professionalism and Ethics (1 credit)

e  CCE101: Introductory Chemistry (2 credits)

e  (CSE101: Introduction to Algorithms and Computing (1 credit)
e MAE101: Introductory Calculus (2 credits)

e MAE119: Linear Algebra for Engineers (1 credit)

e  MAE209: Probability and Statistics (1 credit)

e  MAE226: Multivariable and Vector Calculus (1 credit)

e MAE227: Differential Equations and Infinite Series (1 credit)



e  HIE203: Introduction to Canadian Military History (1 credit)

e HIE207: Canada (1 credit)

e  HIE271: Introduction to Military History and Thought (1 credit)

e  HIE289: The Impact of Science and Technology on Society and the Environment (0.5 credit)
e  PHE104: General Physics (2 credits)

e  POE205: Canadian Civics and Society (1 credit)

e GEE167: Engineering Graphics | (1 credit)

e  GEE293: Managing Engineering Projects (1 credit)

General Degree Programmes

BACHELOR OF ARTS (GENERAL)

The Bachelor of Arts (General) is not open to students enrolled in the ROTP programme.

The Faculty of Social Sciences and Humanities offers a thirty (30) credit Bachelor of Arts (General). Of the 30 credits, at least 20
must be in Arts, at least 10 of the 20 credits in Arts must be at the senior level, and at least 15 must be RMC credits. Electives
may include credits earned as per the RMC Table of Credit Granted.

Interested students have the option of applying to a Bachelor of Arts (General) without a chosen Concentration, or to a
Bachelor of Arts (General) with a Minor (8 credits) or with a Concentration (12 credits). In the latter case, at least 12 credits
must be in the chosen discipline (Business Administration, History, Psychology, English, French, Political Science or Economics);
of those, at least six must be at the senior level; as well, at least six of the 12 credits in the chosen concentration must be
earned through RMC.

COMMON CORE CURRICULUM - BACHELOR OF ARTS (GENERAL)

The Bachelor of Arts (General) with a Concentration incorporates, in much the same manner as the BMASc, a compulsory core.
Of the 30 credits required, the following 11 credits are mandatory:

All of:

e  BAE268: Introduction to Defence Resource Management (1 credit)

e  PSE401: Military Professionalism and Ethics (1 credit) (PSE402: Leadership and Ethics is an acceptable alternative in
this programme)

e One of:

e POE205: Canadian Civics and Society (1 credit)

e POE116: Introduction to International Relations (1 credit)

e  HIE271: Introduction to Military History and Thought (1 credit)
e  HIE275: Survey of Technology and Warfare (1 credit)
e  HIE475: Technology, Society and Warfare (1 credit)

A minimum of one (1) credit in Military History:

e  HIE208: Canadian Military History: A Study of War and Military History, 1867 to the Present (or another course in
Military History, such as HIE205: Canadian Military History: New France to 1870 or HIE203: Introduction to Canadian
Military History) (1 credit)

e A minimum of one (1) credit in Canadian History:

e HIE207: Canada (1 credit) (or another course in Canadian History, such as HIE102: Canada (2 credits)

e A minimum of one (1) credit in Military Psychology and Leadership:

e  PSE103: Introduction to Human Psychology (1 credit) or Equivalent

A minimum of two (2) credits each in:

e  English Literature (2 credits)
e Mathematics, Computer Science, Chemistry or Physics (2 credits)



The Bachelor of Arts (General) without a Concentration includes the 11 core credits listed above plus one of the following
courses for a total of 12 mandatory credits: ECE103: Introduction to Microeconomics or ECE104: Introduction to
Macroeconomics

The Bachelor of Arts (General) without a Concentration is offered to students who are interested in Arts courses, but who
initially have no particular interest in a specific field of study in Arts. The student who has chosen this programme will always
have the option later in the course of his/her studies to register in the Bachelor of Arts (General) with a Concentration.

The Bachelor of Arts (General) with a Concentration is offered to students who already have an interest in a given field of study
in Arts. The Concentrations in Arts have been designed by the departments in the Faculty of Social Sciences and Humanities in
such a way as to make it easy for a student who has completed the programme with distinction to upgrade his/her degree to
an Honours degree with a view to pursuing studies at the graduate level.

Note that course offerings, via distance learning, for the Bachelor of Arts (General) with a Minor or a Concentration are limited
at this time and completion of such a degree may require attendance at RMC or the completion of some courses at other
universities.

BACHELOR OF SCIENCE (GENERAL)

The Bachelor of Science (General) is not open to students enrolled in the ROTP programme.

The Faculty Science offers a thirty (30) credit Bachelor of Science (General) degree with a chosen Minor in Science (Chemistry,
Physics, Mathematics or Computer Science), or without a Minor. Of the 30 credits, at least 20 must be in Science, and at least
10 must be earned through RMC.

Of the 20 credits in Science, 8 are either those of the basic First Year Science Core Requirements of RMC (listed below) or
equivalent. Of the remaining 12 Science credits, the requirements of a Minor as defined by the relevant department or by the
Faculty of Science must be met if the student has opted to register in the Bachelor of Science (General) with a Minor. The
student who has opted for the Bachelor of Science (General) without a Minor may take any Science course that counts towards
a Science degree, provided the prerequisites for the courses are met and the following credits are completed:

COMMON CORE CURRICULUM - BACHELOR OF SCIENCE (GENERAL)

The Bachelor of Science (General) incorporates a compulsory core of courses. Of the 30 credits required, the following 16
credits are mandatory:

First Year Science Core (8 credits):

e MAE101: Introduction to Calculus (2 credits)

e  MAE129: Introduction to Algebra (1 credit)

e  (CSE101: Introduction to Algorithms and Computing (1 credit)
e  PHE104: General Physics (2 credits)

e CCE101: Engineering Chemistry (2 credits)

e BAE268: Introduction to Defence Resource Management (1 credit)
e  PSE401: Military Professionalism and Ethics (1 credit) (PSE402: Leadership and Ethics is an acceptable alternative in
this programme)

e  HIE271: Introduction to Military History and Thought (1 credit)
e  HIE275: Survey of Technology, Society and Warfare (1 credit)
e HIE475: Technology, Society, and Warfare (1 credit)

e  POE205: Canadian Politics and Society (1 credit)
e POE116: Introduction to International Relations) (1 credit)



A minimum of one (1) credit in Military History:

e  HIE208: Canadian Military History: A Study of War and Military History, 1867 to the Present (or another course in
Military History, such as HIE205: Canadian Military History: New France to 1870) (1 credit)

A minimum of one (1) credit in Military Psychology and Leadership:

e  PSE103: Introduction to Human Psychology (1 credit)

A minimum of two (2) credits in:

e  English Grammar and Literature (2 credits)

The Bachelor of Science (General) without a Minor is offered to students who have a general interest in science courses, but
who initially have no particular interest in a specific field of study in Science. The student who has chosen this programme will
always have the option later in the course of his/her studies to register in the Bachelor of Science (General) with a Minor or in
any other university programme requiring basic science courses.

The Bachelor of Science (General) with a Minor is offered to students who already have an interest in a given field of study in
Science. The Minors in Science have been designed by the departments in the Faculty of Science in such a way as to make it
possible for a student who has completed the programme with distinction to upgrade the degree to an Honours degree with a
view to pursuing studies at the graduate level.

Other Programmes

CERTIFICATE PROGRAMMES

e  (Certificate in Management with Applications to Defence
e  (Certificate of General Military Studies

e  Ammunition Technology Certificate

e NCM Executive Professional Development Programme



BUSINESS ADMINISTRATION UNDERGRADUATE PROGRAMME

Introduction

The primary purpose of the Management Department and Economics Department is to provide the Officer Cadets of the Royal
Military College of Canada with the best possible university-level education in Business Administration and Economics. This
education must benefit first the students themselves and, as a direct consequence, the professional development of the future
officers of the Canadian Forces. The quality of this education must be such that upon the completion of the undergraduate
degree the doors of every graduate school will be open to the best of these students.

The study of business administration involves a number of functional areas including accounting, information systems, finance,
marketing, operations management and human resource management. These functional areas are developed from a number
of basic disciplines. For example, marketing relies on the disciplines of microeconomics, statistics and psychology: finance and
operations management rely on mathematics and statistics and human resource management relies on psychology and
sociology. The practice of business administration does not take place in a vacuum. Understanding the environmental context
and its relationship with a functional area is essential to the development of effective decisions, policies and strategies.

The Business Administration Programme will have a threefold thrust. The programme will provide the student with a basic
understanding of certain core disciplines such as quantitative methods, economics and psychology. It will also provide the
student with a basic understanding of each of the functional areas such as finance, accounting, human resources and
marketing. Finally, it will include courses, which require integration of the functional areas. The overarching goal is to provide
the student with a broad, well-grounded education in business administration.

Business Administration Programme Requirements

Students successfully completing their first year Arts, with at least a "D" average, are eligible for entry into the programme
leading to a B.A. Honours Business Administration or B.A. Business Administration starting in Second Year. In consultation with
the Department Head, students will select courses each year which fulfil the degree requirements that are best suited to
students' interests.

Note: All 300/400 level courses in business administration are limited to students enrolled in the following programmes:

e B.A. Honours Business Administration / B.A. Business Administration
e AllJoint Programmes with Business Administration

e  Minor in Business Administration

e Concentration in Business Administration

e  Certificate in Management with Applications in Defence

e  Bachelor of Military Arts and Science

e  or with permission of the department.

B.A. HONOURS BUSINESS ADMINISTRATION

A 42 credit programme, including the core courses for arts programmes.

Mandatory Courses

BAE202: Financial Accounting

BAE208: Management Accounting

BAE220: Introduction to Information Technology
BAE238: Introduction to Strategic Management
BAE242: Quantitative Methods |

BAE264: Critical Thinking and Communication in Business
BAE300: Finance

BAE314: Marketing Fundamentals

BAE326: Human Resources Management

BAE330: Organizational Theory

BAE344: Operations Management

BAE402: Advanced Strategic Management

ECE206: Macroeconomic Theory and Policy |

Note 1



ECE224: Microeconomics |

6 Business Administration credits at the 300/400 level t¢2

Elective
2 credits

B.A. BUSINESS ADMINISTRATION

A 40 credit programme, including the core courses for arts programmes.

Mandatory Courses

BAE202: Financial Accounting

BAE208: Management Accounting

BAE220: Introduction to Information Technology
BAE238: Introduction to Strategic Management
BAE242: Quantitative Methods |

BAE264: Critical Thinking and Communication in Business
BAE300: Finance

BAE314: Marketing Fundamentals

BAE326: Human Resources Management

BAE330: Organizational Theory

BAE344: Operations Management

BAE402: Advanced Strategic Management

ECE224: Microeconomics |

5 Business Administration credits at the 300/400 level

Note 1

Note 2

Elective
2 credits

Notes
Note 1: CSE101 or CSE260 may replace BAE220, with approval from the Programme Chair

Note 2: Students meeting the requirement may take " BAE490: Thesis" in lieu of 2 credits at the 300/400 level in Business
Administration.

Programme Outlines for Business Administration

The following is an outline, by year, of a typical programme of study for the B.A. Honours Business Administration or the B.A.
Business Administration that would cover required courses. (Actual programmes of study may vary.)

B.A. HONOURS BUSINESS ADMINISTRATION

Semester Fall Winter Fall Winter
year 1 year 1l year 2 year 2
Courses ENE110 ENE110 (cont'd) ENE210 ENE210 (cont'd)
HIE102 HIE102 (cont'd) MAE106 HIE203
ECE103 MAE103 "3 BAE202 MAE113 "3
ECE104 POE116 BAE238 BAE208
PSE103 BAE220 BAE264 BAE242
ECE206 ECE224
Semester total 5 credits 5 credits 6 credits 6 credits
Semester Fall Winter Fall Winter
year 3 year 3 year 4 year 4
Courses PSE301 BAE326 POE205 PSE401
BAE300 HIE271 1 science credit “*** BAE402
BAE314 1 science credit "**** Optional °'*¢* Optional V°'¢?
BAE330 Optional °*** 2 credits 2 credits
BAE344 2 credits Elective Elective
1 credit 1 credit

Semester total

5 credits

5 credits

5 credits

5 credits




B.A. BUSINESS ADMINISTRATION

Semester Fall Winter Fall Winter
year 1 year1l year 2 year 2
Courses ENE110 ENE110 (cont'd) ENE210 ENE210 (cont'd)
HIE102 HIE102 (cont'd) MAE106 HIE203
PSE103 MAE103 "3 BAE202 MAE113 "3
ECE103 POE116 BAE238 BAE208
ECE104 BAE220 BAE264 BAE242
ECE224
Semester total 5 credits 5 credits 5 credits 6 credits
Semester Fall Winter Fall Winter
year 3 year 3 year 4 year 4
Courses PSE301 BAE326 POE205 PSE401
BAE300 HIE271 1 science credit “*** BAE402
BAE314 1 science credit "**** Optional °'¢* Optional V°t¢?
BAE330 Optional V*¢® 2 credits 1 credit
BAE344 2 credits Elective Elective
1 credit 1 credit
Semester total 5 credits 5 credits 5 credits 4 credits

Notes

Note 1: MAE113 can be taken in the first year if a student is not required to take MAE103.
Note 4: A credit in Physics is required. A credit in Chemistry or Biology is required.
Note 5: Optional courses must be chosen from 300/400 level Business Administration.

Concentration in Business Administration

Note: The Concentration in Business Administration is not open to ROTP cadets

A 30-credit programme including the compulsory core with 11 mandatory credits

30 CREDITS MUST BE COMPLETED, AND OF THESE:

e At least 15 must be earned through RMC (including six in the chosen discipline)

e Atleast 10 must be at the senior level

e At least 20 must be in Arts (of which at least 12 must be in Business Administration)
e Atleast 5 of the 12 Business Administration credits must be at the senior level
e At least 6 of the 12 Business Administration credits must be earned through RMC

Note: A credit may fulfil several requirements at the same time, ex: a course could be in Arts (including Business
Administration), at the senior level and taken through RMC. The B.A. Programme includes a compulsory core.

MANDATORY COLLEGE COURSES

HIE208: Canadian Military History: A Study in War and Military History, 1867 to present (or another course in Military History,

such as HIE205)

HIE275: Technology, Society and Warfare

MAE106: Discrete Mathematics with Probability

MAE113: Calculus for the Liberal Arts
POE205: Canadian Politics and Society (or POE116: Introduction to International Relations)

PSE103: Introduction to Human Psychology
PSE401: Military Professionalism and Ethics

At least 2 credits in English Literature and Grammar
At least 1 credit in Canadian History



BUSINESS ADMINISTRATION REQUIREMENTS

Students who select the Concentration in Business Administration are required to take the following courses or their equivalent
from a recognized university.

BAE202: Financial Accounting |

BAE208: Management Accounting

BAE220: Introduction to Information Technology
BAE238: Introduction to Strategic Management BAE438 : Strategic Management is an acceptable alternative in this
programme)

BAE242: Quantitative Methods |

BAE268: Introduction to Defence Resource Management
BAE300: Finance

BAE314: Marketing Fundamentals

BAE326: Human Resources Management

BAE330: Organizational Theory

BAE344: Operations Management

ECE103: Introduction to Microeconomics

ECE104: Introduction to Macroeconomics

ELECTIVES

7 additional credits in Arts, Science or Technology are also required

Minor in Business Administration

Note: The Minor is open to students from all faculties.

MANDATORY COURSES

BAE202: Financial Accounting |
BAE238: Introduction to Strategic Management
BAE242: Quantitative Methods (or equivalent)

OPTIONAL COURSES

5 of the following Business Administration courses:

BAE208: Management Accounting |

BAE220: Introduction to Information Technology
BAE264: Critical Thinking and Communication in Business
BAE300: Finance

BAE314: Marketing Fundamentals

BAE326: Human Resource Management

BAE330: Organizational Theory

BAE344: Operations Management



Certificate in Management with Applications to Defence

Note: This certificate is intended to allow individuals to gain a basic understanding of the defence management field.

The topics cover the basics of management theory across multiple disciplines. In addition, the certificate can be applied to the
General B.A. or the B.M.A.Sc. degree.

The equivalent of 10 one-credit courses is required for completion of the certificate.

CORE COURSES OR THEIR EQUIVALENT (10 CREDITS):

BAE202: Financial Accounting

BAE208: Managerial Accounting

BAE220: Introduction to Information Technology
BAE238: Introduction to Strategic Management
BAE242: Quantitative Methods |

BAE300: Finance

BAE314: Marketing Fundamentals

BAE326: Human Resources Management
BAE330: Organizational Theory

BAE344: Operations Management



BUSINESS ADMINISTRATION UNDERGRADUATE COURSES

Courses 100-199

BAE101 INTRODUCTION TO DEFENCE MANAGEMENT AND DECISION-MAKING

Providing a broad introduction to management - including its principles and practices - in a defence setting, this course
identifies the mechanisms affecting the management of military and civilian personnel at the institutional level (i.e., within
both the CAF and DND at large), and covers topics in organization, roles and responsibilities, resources and capabilities,
operational activities, and business planning. The course also provides an overview about the role of the individual manager
and the associated principal tasks of planning, organizing, leading, decision-making, and controlling in a variety of dynamic
circumstances.

Note(s): Only offered through Distance Education.
Exclusion(s): BAE268

Contact Hours: 0-0-9

Credit(s): 1

Courses 200-299

BAE202 FINANCIAL ACCOUNTING |

This course provides an introduction to the principles, practice and process of financial accounting. The student is introduced to
the theory and mechanics of financial accounting with an emphasis on the presentation and development of accounting as an
information system. Major topic areas include accounting theory, the processing of accounting data, accounting for assets,
liabilities, owner's equity and the preparation and interpretation of financial statements.

Note(s): Also offered through Distance Education.
Semester: Usually Offered in the Fall Term

Contact Hours: 3 - 0 - 6 (Distance Learning: 0-0-9)
Credit(s): 1

BAE208 MANAGERIAL ACCOUNTING

This course introduces students to the fundamentals of management accounting within the organization. The early part of the
course examines basic terms, concepts and systems of management accounting before moving on to more specific topics such
as activity-based costing, budgeting, variance analysis, and cost allocation. The course emphasizes the use of accounting
information for planning and control within the organization and the appropriate use of accounting information for other types
of decision-making such as pricing and product profitability decisions. The role of management accounting in systems
supporting quality programmes and just in time delivery is considered. Other types of decision-making using accounting
information such as capital budgeting and transfer pricing are examined as time permits. Consideration will be given to the
behavioural and motivational impact of various management accounting systems.

Note(s): Also offered through Distance Education.
Prerequisite(s): BAE202, or equivalent.

Semester: Usually Offered in the Winter Term
Contact Hours: 3 - 0 - 6 (Distance Learning: 0-0-9)
Credit(s): 1



BAE220 INTRODUCTION TO INFORMATION TECHNOLOGY

This course is intended for students who will use Information Technology (IT) in the workplace. It is not intended for computer
or systems professionals. The course will provide students with an introduction to the fundamentals of IT and its applications in
an organizational setting. Students will be expected to have basic computer skills such as the ability to use a modern integrated
office software package. Students who lack these skills will be required to take part in a skills lab. Topics include: Computer
Hardware, Computer Software, Networking, Data Management, Uses of IT in Organizations, Development of Information
Systems, Ethics and Information Technology.

Note(s): Also offered through Distance Education.

This course is for Arts students only. This course cannot be applied to a degree in Science or Engineering.
Semester: Usually Offered in the Winter Term

Contact Hours: 3 - 0 - 6 (Distance Learning: 0- 0 - 9)

Credit(s): 1

BAE238 INTRODUCTION TO STRATEGIC MANAGEMENT

The course focuses on introducing the principles of general management of the business organizations. Definitions,
frameworks and conceptual models are presented to provide principles for strategy formulation, implementation, execution,
leadership and control. Topics include, but are not limited to, competitive forces and value chain analysis, strategic intent, core
competencies, corporate social responsibility, strategic and organizational performance, internal and external analysis, and
management of change. Particular attention is given to strategic management in the military context of defence and security.

Note(s): Also offered through Distance Education.
Exclusion(s): BAE438

Semester: Usually offered in the Fall Term

Contact Hours: 3 - 0 - 6 (Distance Learning: 0-0-9)
Credit(s): 1

BAE242 QUANTITATIVE METHODS |

This course introduces students to the application of probabilistic and statistical techniques to business problems. Major topics
include probability theory, estimation, confidence intervals and inference, all in the context of business problems.

Note(s): Also offered through Distance Education.
Exclusion(s): ECE242 and PSE213

Semester: Maybe offered in the Fall Term & Winter Term
Contact Hours: 3 - 0 - 6 (Distance Learning: 0- 0 - 9)
Credit(s): 1

BAE264 CRITICAL THINKING AND COMMUNICATION IN BUSINESS

This course presents a broad survey of the world of business and aims to incite students to develop a critical perspective when
reviewing business literature. Students explore foundational business theories by studying business readings and evaluating
the major themes for scope, relevance, and managerial utility. The course includes an introduction to business case analysis
and interpretation. The course also emphasizes the principles and techniques of clear, concise, and effective, written and oral
communication.

Semester: Usually offered in the Fall Term
Contact Hours: 3-1-6
Credit(s): 1



BAE268 INTRODUCTION TO DEFENCE RESOURCE MANAGEMENT

This course provides a broad introduction to defence resource management, including its principles and practices. This course
identifies the mechanisms affecting the management of military and civilian personnel at the institutional level, and covers
topics in organization, roles and responsibilities, resources and capabilities, operational activities, and business planning. The
course integrates analytical concepts, principles, methods, and techniques drawn from the disciplines of management and
economics, and applies them to decisions involving the allocation of financial, logistic and human resources.

Note(s): Only offered through Distance Education .
Exclusion(s): BAE100, BAE101

Semester: Usually offered in the Winter Term
Contact Hours: 0-0-9

Credit(s): 1

Courses 300-399

BAE300 FINANCE

This course introduces the students to principles of financial decision-making. Topics include the theory of present value and
interest, risk, capital markets, and valuation, and decision-making within the firm including the financing decision, and capital
budgeting. The emphasis is on the application of the principles to solve business, military and administrative problems.

Prerequisite(s): BAE202 and BAE242.
Semester: Usually Offered in the Winter Term
Contact Hours:3-0-6

Credit(s): 1

BAE302 FINANCIAL ACCOUNTING II

This course provides a continued examination of the principles, practice and process of financial accounting. The students
continue their introduction to the theory and mechanics of financial accounting with an emphasis on the presentation and
development of accounting as an information system. Major topic areas include accounting theory, the processing of
accounting data, accounting for assets, liabilities, owner's equity and the preparation and interpretation of financial
statements. Time permitting; the accounts of the federal government will also be introduced.

Prerequisite(s): BAE202

Semester: Usually Offered in the Fall Term & Winter Term
Contact Hours: 3-0-6

Credit(s): 1

BAE310 AUDIT

This course aims to provide students with a foundational understanding of contemporary auditing concepts, techniques, and
other assurance services. Students will also learn about the evaluation of internal audit, management audit, and "value-for-
money" audit procedures used in the public sector.

Prerequisite(s): BAE202 and BAE208
Semester: Usually offered in the Fall Term
Contact Hours: 3-0-6

Credit(s): 1

BAE314 MARKETING FUNDAMENTALS

This course provides an introduction to the fundamentals of marketing within a business organization. The course will begin
with an examination of consumer and business-to-business markets, before moving on to the major components of
competitive marketing strategy, namely product/service development, pricing, distribution and promotion. The course will
provide a foundation for future work in this area. No prerequisites are required although knowledge of differential calculus or
microeconomics is helpful.

Note(s): Also offered through Distance Education



Semester: Usually Offered in the Fall Term
Contact Hours: 3 - 0 - 6 (Distance Learning: 0-0-9)
Credit(s): 1

BAE326 HUMAN RESOURCES MANAGEMENT

The basic purpose of every human resource system is to acquire, develop and maintain the right kinds and a number of people
necessary to achieve organizational objectives. Taking a general system approach this course examines the major human
resource management (HRM) functions and their impact on organizational effectiveness. Representative topics include
demographics and personnel supply; human rights legislation and employment equity; human resource planning; recruiting
and selection; training and development; and compensation and benefits.

Note(s): Also offered through Distance Education
Semester: Usually Offered in the Winter Term
Contact Hours: 3 - 0 - 6 (Distance Learning: 0-0-9)
Credit(s): 1

BAE330 ORGANIZATIONAL THEORY

This course examines organizational theories, structures and processes. Organizational theories to be examined include
classical management theory, contingency theory, open systems theories, theories based on technological imperatives and
theories of bureaucracy. Emphasis will be placed on issues relating to process including organizational change, politics, power
and control in organizations, organizational legitimacy and organizational design.

Note(s): Also offered through Distance Education
Semester: Usually Offered in the Fall Term & Winter Term
Contact Hours: 3 - 0 - 6 (Distance Learning: 0-0-9)
Credit(s): 1

BAE336 INTERNATIONAL FINANCIAL MANAGEMENT

This course focuses on international financial management and international economics. The objective of the course is to
develop the student's ability to understand and analyze the major problems of economic and financial decisions in an
international context. Specifically, the course covers the following aspects: Foreign exchange markets, exchange rate
determination, international money and capital markets, currency futures, options, and swaps, corporate exposure
management, Managing Foreign Exchange Risk in the Department of National Defence, international capital budgeting and
investing.

Prerequisite(s): ECE206, ECE242 or BAE242

Semester: Usually Offered in the Fall Term & Winter Term
Contact Hours:3-0-6

Credit(s): 1

BAE344 OPERATIONS MANAGEMENT

This course presents a qualitative overview and introduces quantitative methods used in planning and managing operations in
the service and production sector of the economy. Topics include: design, process selection, capacity planning, project control,
quality control, response to customer, cost/benefit analysis, facility layout, inventory and, supply chain management.

Note(s): Also offered through Distance Education
Prerequisite(s): BAE242

Semester: Usually Offered in the Winter Term
Contact Hours: 3 - 0 - 6 (Distance Learning: 0-0-9)
Credit(s): 1



BAE364 BUSINESS ANALYTICS

This course provides the fundamental concepts of business analytics, with strong emphasis on business applications. Topics
include linear programming, network modelling, project management, regression analysis and data mining. Each topic is
illustrated through business applications to show how data analysis works in today’s organizations. Special attention is given to
the use of software such as Microsoft Excel as well as to the presentation and interpretation of results.

Prerequisite(s): BAE242

Semester: Usually Offered in the Fall Term & Winter Term
Contact Hours: 3-0-6

Credit(s): 1

Courses 400-499

BAE400 ADVANCED FINANCE

This course provides a framework for formulating and considering financial decisions that affect the long-term performance
and value of an enterprise. The course further develops areas of finance covered in the introductory finance course and
introduces and develops new topics essential to advanced study in finance. The course covers such topics as raising capital,
capital budgeting , interaction of financing and investment decisions, options in corporate finance, capital structure choices,
distribution policy, and corporate governance. Cases are used to promote discussion of the application of financial principles to
realistic business scenarios.

Prerequisite(s): BAE300
Contact Hours:3-0-6
Credit(s): 1

BAE402 ADVANCED STRATEGIC MANAGEMENT

Based on learning from "BAE238: Introduction to Strategic Management" this course is intended to pull together material from
the various Business Administration courses and illustrates the complex overlap that exists between areas in applied situations.
In the examination of corporate strategy the focus will be on the application of theories, concepts and analytical techniques
developed in other courses, to a variety of case problems and situations. The students will also be required to work on a major
management project involving the development of a comprehensive business plan, its implementation and control.

Prerequisite(s): BAE202, BAE208, BAE220, BAE238, BAE242, BAE264, BAE300, BAE314, BAE326, BAE330, BAE344
Semester: Usually offered in the Winter Term

Contact Hours: 3-0-6

Credit(s): 1

BAE404 INTERMEDIATE MANAGEMENT ACCOUNTING

This second course in management accounting builds on the principles learned in the introductory course. The course will
continue the examination of cost management and the analysis of business decisions. Topics include but are not limited to:
costs and pricing, cost behaviour, relevant costs for decision-making, cost allocations, transfer pricing, sales mix decisions, and
inventory management. The course will also examine how costs, pricing, and performance measurement apply in Not for Profit
and public organizations.

Prerequisite(s): BAE208

Semester: Usually offered in the Fall or Winter
Contact Hours:3-0-6

Credit(s): 1



BAE406 MANAGEMENT OF TECHNOLOGY

The aim of this course is to help students develop a strong conceptual foundation for managing technology. It introduces
concepts and frameworks for analyzing how organizations can create, develop, commercialize, diffuse and capture value from
high technology-based products and services. It studies how organizations manage the technological change process
(marketing, R&D, engineering, and manufacturing) in new organizational forms. Topics covered include: 1) technological
change and how it affects competition between new and existing organizations, 2) strategies for organizations competing in
high-technology industries, 3) management of innovation within a corporation, 4) management of innovation across
organization boundaries (strategic alliances, entrepreneurship, and venture capital), 5) technology commercialization, and 6)
protection of an invention that might someday be commercialized.

Prerequisite(s): BAE220

Semester: Usually offered in the Winter Term
Contact Hours:3-0-6

Credit(s): 1

BAE408 MANAGEMENT CONTROL SYSTEMS

Management control focuses on the process of assuring that the resources of the organization are used effectively and
efficiently in the accomplishment of its objectives. This course deals with the design and implementation of accounting and
non-accounting related controls from a managerial perspective. Using case analysis, the course focuses on the broad aspects of
management control.

Prerequisite(s): BAE208

Semester: Usually offered in the Fall Term
Contact Hours: 3-0-6

Credit(s): 1

BAE410 INFORMATION SYSTEMS

The objectives of this course are to provide a solid managerial perspective in the concepts essential to: 1) analyze and
understand the capabilities and limitations of information technology so one can be an effective user of computers; 2) analyze,
design, develop, implement and use MIS in organizations. Subjects covered include: role of information technology in
organizations; strategic role of information systems in organizations; concepts, tools and techniques for systems development;
managing information systems implementation; managing information system resources, Decision Support Systems; and
managing International Information Systems.

Prerequisite(s): BAE220

Semester: Usually Offered in the Fall Term & Winter Term
Contact Hours:3-0-6

Credit(s): 1

BAE412 E-BUSINESS

E-Business has become a key enabler for business transformation through the use of Electronic Service Delivery (ESD) in both
the public and private sectors. This course covers the essential elements necessary for planning and implementing successful
ESD initiatives and strategies. It examines what has fundamentally changed for business and government with the advent of
the World Wide Web (WWW) technologies on the Internet and looks at their impact on marketing, emergence of new business
models, and the nature of business transactions with customers and between business entities. The course also provides an
introduction to the technical dimension of planning and building ESD infrastructure such as security, electronic payment
systems and supply chain integration. A balanced approach is taken in addressing issues from both the private sector and
government ESD planner's perspectives.

Prerequisite(s): BAE220

Semester: Usually offered in the Winter Term
Contact Hours:3-0-6

Credit(s): 1



BAE416 QUANTITATIVE ANALYSIS

This course will examine both advanced deterministic and probabilistic methods of decision analysis and problem solving in
management and economics areas. The course will be targeted at several methods of mixed integer and integer programming,
decision and risk analysis, multi-criterion decision problems, simulation, forecasting, calculus of variations and optimal control,
Markov Chains and Dynamic Programming. That is, both descriptive and prescriptive methods will be used and where possible,
examples from the civilian world, DND or the CAF will be used to motivate the discussion, formulate problems and come to
solutions.

Prerequisite(s): (BAE242 or ECE242) and BAE364
Semester: Usually offered in the Winter Term
Contact Hours: 3-0-6

Credit(s): 1

BAE418 INTERMEDIATE MARKETING

This course builds on the marketing basics by showing how marketing strategy is directly influenced by a firm's competitiveness
and other macro-environmental factors. In addition, this course emphasizes the importance of customer orientation and
strategic market planning, as well as introduces the subject of global marketing. The course will examine how all the elements
of the marketing mix can be utilized to best achieve the firm's goals as well as the selection of target markets. The course will
also examine how to respond to changes in the firm's environment.

Prerequisite(s): BAE314
Contact Hours: 3-0-6
Credit(s): 1

BAE420 BUSINESS LAW

A basic introduction to the Canadian legal system with a focus on the areas of law of particular relevance to business. The
course will briefly discuss the court system and civil procedure. Greater emphasis will be placed on the law of tort and contract.

Semester: Usually Offered in the Fall Term & Winter Term
Contact Hours: 3-0-6
Credit(s): 1

BAE422 BUSINESS ETHICS

This course provides students with the opportunity to examine and analyze ethical issues arising in contemporary business life.
Ethical concerns and dilemmas within all the functional areas of business are considered. The course considers structural issues
such as the nature of capitalism and the structure of the corporation before examining the responsibilities of a business
enterprise to those people who work within it, and to consumers and society at large. Topics include: the capitalist system, the
corporation, responsibilities toward employees, employee responsibilities toward their organization, obligations toward
consumers, businesses and the environment, and honesty and integrity in business.

Contact Hours:3-0-6
Credit(s): 1

BAE426 LABOUR RELATIONS

This course examines the basic issues in labour relations such as union certification and negotiation and administration of
collective agreements. Other selected topics in labour relations and employee relations will also be covered.

Prerequisite(s): BAE326

Semester: Usually Offered in the Fall Term & Winter Term
Contact Hours:3-0-6

Credit(s): 1



BAE434 MANAGERIAL CHALLENGES IN ORGANIZATIONAL BEHAVIOUR

This course aims to give students the opportunity to apply the knowledge they have acquired in introductory courses in
Organizational Behaviour and Organizational Theory. The course focuses on analyzing managerial challenges through case
studies, introspection, and active learning techniques. Contemporary management challenges guide the selection of topics
included in the course.

Prerequisite(s): BAE330 and PSE301
Semester: Usually offered in the Winter Term
Contact Hours: 3-0-6

Credit(s): 1

BAE436 PUBLIC FINANCIAL MANAGEMENT

This course aims at developing student capabilities in the analysis of financial operations and the management of the public
sector at all level of government. The course covers the principles of finance, economics, accounting and fiscal administration
that are relevant to the understanding of financial functions and financial management in the public sector.

Prerequisite(s): BAE202, BAE300 and ECE224
Semester: Usually Offered in the Winter Term
Contact Hours:3-0-6

Credit(s): 1

BAE438 STRATEGIC MANAGEMENT

The course focuses on the overall general management of the business organizations. Definitions, frameworks and conceptual
models are presented to provide basic principles for strategy formulation, implementation, execution and control. Topics
include competitive forces and value chain analysis, strategic intent, core competencies, intellectual resources, strategic and
organizational design fit, networks, alliances and partnerships, and management of change. Short case studies related to a
variety of organizations types of differing sectors (public and private) and size are used to help students analyze business
environment and conditions and provide an enhanced understanding of strategic management approach for the organization.
Particular attention is given to strategic management in the military context of defence (DND organizations).

Prerequisite(s): BAE202; BAE208; BAE220; BAE300; BAE314; BAE326; BAE344; and BAE330
Exclusion(s): BAE238

Contact Hours:3-0-6

Credit(s): 1

BAE440 INTERNATIONAL MANAGEMENT

This course will focus upon the opportunities and threats with which a firm must contend to become globally competitive and
to be able to effectively operate within an international setting. A particular emphasis will be placed on multinational
corporations, that is, companies that have significant interests across nations. Course topics include consideration of: the
international macro-environment, including its economic, political, legal, technological and social elements; the role of culture,
including the challenges faced when managing, motivating and leading persons across a variety of cultures; and international
strategic management, including strategic planning, organizing international operations and decision-making in an
international context.

Contact Hours: 3-0-6
Credit(s): 1

BAE442 PROJECT MANAGEMENT

This course examines approaches to the management of major projects within and between organizations. Topics covered
include, but are not limited to, requirement definition, project selection, organization, planning, scheduling, budgeting control
and termination. Skills necessary for successful project management such as the ability to negotiate and the ability to identify
and manage risk is also considered.

Prerequisite(s): BAE242
Contact Hours: 3-0-6
Credit(s): 1



BAE444 SUPPLY CHAIN MANAGEMENT

Supply-chain management (SCM) is a system that helps manage the entire flow of information, materials, services and
financials from raw materials suppliers through factories and warehouses, retailers to the end customer (end user). SCM
stresses particularly processes and integration. Globalization and the rapid development of electronic business have
heightened the strategic importance of supply chain management. The course develops a solid grounding, and includes
strategies for customer service, inventory management, integrated processes and virtual integration, information sharing and
the management of the bullwhip effect phenomena, matching supply and demand and managing uncertainties, business
logistics outsourcing, supply chain network design and postponement, managing partnerships and how to create value through
global networks.

Prerequisite(s): BAE344
Contact Hours:3-0-6
Credit(s): 1

BAE446 OPERATIONS PLANNING

This course will examine advanced techniques and the thought processes with respect to Operations Management. The course
will examine Reliability and Maintainability, Learning Curves, Aggregate Operations Planning, one of Operations Planning,
advanced Inventory Control, Job and Staff Scheduling, Process Control and Project Management. Where possible, the course
will examine these issues for both profit oriented firms as well as not for profit organizations such as DND.

Prerequisite(s): BAE344

Semester: Usually offered in the Winter Term
Contact Hours: 3-0-6

Credit(s): 1

BAE448 SELECTED READINGS IN MANAGEMENT

This course allows students to explore an area of management that they are particularly interested in. This course can only be
undertaken if a faculty member agrees to participate. Instructor participation will include providing/approving course readings,
meeting with the student periodically to discuss these readings, developing a set of deliverables and providing appropriate
assessment.

Note(s): Permission of head and support of sponsoring faculty member required
Contact Hours: 3-0-6
Credit(s): 1

BAE450 ADVANCED TOPICS IN MANAGEMENT

This course examines topics from a number of management areas. The course will provide the student who has completed the
more basic courses with exposure to more complex issues in areas such as accounting, marketing, production, quantitative
methods and human resources management. In addition, the course examines areas of management the student has not
previously been exposed to such as international business and logistics. Coverage of topics will be on a selective basis.

Contact Hours: 3-0-6
Credit(s): 1

BAE452 BUSINESS POLICY

This course is intended to pull together material from the various Business Administration courses and illustrates the complex
overlap that exists between areas in applied situations. In the examination of corporate strategy the focus will be on the
application of theories, concepts and analytical techniques developed in other courses, to a variety of case problems and
situations. The course examines how the internal resources of the firm, the organization of the firm and the environment of the
firm, all influence the strategic choices that the firm makes. Over the two terms of the course students will also be required to
work on a major project involving the development of a comprehensive business plan, for presentation to faculty and invited
guests.

Prerequisite(s): BAE202, BAE208, BAE220, BAE242, BAE314, BAE326, BAE344
Contact Hours:3-0-6
Credit(s): 2



BAE454 SEMINAR IN ENTREPRENEURSHIP

This advanced seminar course is designed for business students who wish to learn about entrepreneurship and its role in
bringing new business models, new products and services into the market. The course surveys the entrepreneurial process,
including starting, operating and ending an entrepreneurial venture. Topics include entrepreneurship, new venture creation,
business planning, entrepreneurial economics, financial projections, capitalization and debt, legal and taxation issues,
franchising, marketing, technology, leadership in an entrepreneurial enterprise, and business expansion. Upon completion,
students should understand a wide range of entrepreneurship concepts, and gain sufficient knowledge in the course to initiate
their own business venture.

Prerequisite(s): BAE208, BAE314, BAE300, BAE330
Contact Hours: 3-0-6
Credit(s): 1

BAE460 CONSUMER BEHAVIOUR

Consumer behaviour is about how people select, purchase, use or dispose of goods, services, ideas or experiences to satisfy
their needs and wants. The study of consumer behaviour is rooted in market research and how it informs marketers on how to
reach and influence consumers. The course begins with the study of individual processes that influence consumers, such as
perception, learning, motivation and personality. Next, decision-making theories and practices are studied and analyzed. This is
followed by in-depth discussions and analyses about group and cultural influences. Specific modules on service marketing and
consumer behaviour research are included. The course challenges students to apply different conceptual lenses and adopt a
rigorous critical stance by considering various perspectives to consumer behaviour theory and application.

Prerequisite(s): BAE314

Semester: Usually Offered in the Winter Term
Contact Hours: 3-0-6

Credit(s): 1

BAE462 BRAND STRATEGY

In this course, students will be exposed to different brand concepts and principles underlying the creation and development of
the brand over time. We will address issues of recovery, repositioning, brand extension, architectural scenario and the
orchestration of brands in the portfolio. Through several examples, the course will also address the identity and culture of
brand concept of internal and external branding. The student will become familiar with the assessment of the value of
trademark through a review of the strengths and weaknesses of the various measurement models used in industry and in the
literature. In the context of globalization this course also aims to present the different branding strategies: global brands,
"global" and local. The student will learn to identify the factors that favour the emergence of global brands.

Prerequisite(s): BAE314

Semester: Usually Offered in the Winter Term
Contact Hours: 3-0-6

Credit(s): 1

BAE464 MANAGEMENT OF ORGANIZATIONAL CHANGE

The effective management of change is a constant challenge for today’s organizations. These organizations, both in the private
and public sectors, face complex competitive, regulatory, technological, and cultural environments that demand adaptation.
The process of managing change is complex and dynamic affecting all aspects of organizational life. Change can impact
organizational goals, strategy, structure, processes, and culture. Organizational participants can find change impacts
motivational and reward systems, career opportunities and in some cases their basic relationship with the organization.
Organizational power and politics cloud and encumber the change process and the way participants understand the process.
This course examines conceptual frameworks for leading and managing change and recognizing and dealing with the issues
that arise in achieving effective change.

Prerequisite(s): BAE330

Semester: Usually Offered in the Winter Term
Contact Hours: 3-0-6

Credit(s): 1



BAE466 MANAGEMENT OF HEALTH AND SAFETY AT WORK

The high costs of work accidents and occupational health problems constitute a major concern for managers. In addition to the
contributions made to regulatory bodies for compensation, workplace accidents generate many hidden costs for organizations,
such as material losses and reduced production levels, among others. Employers are generally concerned with any level of
accidents and work-related illnesses that result in significant work interruptions and slowdowns, and which often curtails the
availability of personnel often indispensable to the effective functioning of the organization. Thus, workplace health and
accident prevention have become priorities for organizations. This course aims to familiarize the student with the effective
management of workplace health and safety. It will introduce students to fundamental concepts and issues in workplace health
and safety, to work-related dangers and risks, and will focus on an integrated approach to managing workplace health and
safety.

Prerequisite(s): BAE326

Semester: Usually Offered in the Winter Term
Contact Hours: 3-0-6

Credit(s): 1

BAE468 TRAINING AND DEVELOPMENT

This course examines the theory and practice of the training and development function of human resources management in
work organizations. Students will learn how to assess needs, set learning objectives, design learning activities, and evaluate
program effectiveness through experience. Related topics include: learning theory, budgeting, alternatives to training, staffing
and societal issues, and training. Specific attention will be paid to training, and professional development in the CAF because of
the unique needs of the military related to their requirement to develop all of their senior personnel internally.

Prerequisite(s): BAE326

Semester: Usually Offered in the Winter Term
Contact Hours:3-0-6

Credit(s): 1

BAE490 THESIS

This two-term course is available only to students of Business Administration who have an average of at least "A-" in 3rd year
Business Administration courses. Students who take the course may substitute it in place of (BAE440 and BAE450) two
business electives. Before enrolling in the course a student must obtain the approval of a professor in the Department of
Business Administration who will supervise the thesis. The topic of the thesis will be mutually agreed upon by the student and
the professor and should be in one of the areas covered in one or more of the Business Administration core courses. The thesis
topic should not be directly related to the major project of the course BAE438: Strategic Management.

Prerequisite(s): Permission from the Head of the Department.
Contact Hours: 3-0-6
Credit(s): 2



UNDERGRADUATE ENGLISH, CULTURE, AND
COMMUNICATION PROGRAMME

Introduction

OBJECTIVES

The primary purpose of the English, Culture and Communication Studies programme at RMC is to provide a university-level
education to officer cadets as one of the essential elements of their professional development. In meeting that responsibility,
the programme is designed to foster both the general intellectual development achieved through university education and the
particular skills and insights derived from the study of literary culture and language. At all levels of instruction, the courses
offered by the department have three basic objectives:

1. todevelop clarity, precision, and maturity in spoken and written communication;

2. tofocus attention on the importance of cultural and social values in developing an understanding of the forces that
have shaped civilization and that are shaping the contemporary world; and

3. todevelop a flexible intellectual capacity centred around thinking skills and problem-solving abilities which can be
applied to a wide range of professional responsibilities where individuals must take action in the face of concrete
human problems.

COMMUNICATION SKILLS

In English, Culture and Communication Studies, particular emphasis is placed on refining writing and verbal skills in the first and
second-year courses, but that emphasis continues in senior courses, especially for those cadets enrolled in the B.A. Honours or
B.A. streams of the humanities degree programme. At the same time, analytical study of complex literary works develops the
other half of communication: the ability to listen carefully and to understand in detail what another person is attempting to
communicate. Together, the development of writing and reading skills heighten awareness both of the potential and of the
limitations of verbal communication.

PERCEPTIVE INSIGHT

The study of literature offers valuable insights into the cultural and social values of a people or a particular group, and
acknowledges that these values represent (and have always represented) powerful driving forces shaping the development of
any given society, whether it be our own or that of others. At all levels of instruction, English Studies attempt to demonstrate
that the influence of social and cultural forces is as important as the role of political, economic, historical and strategic realities
in understanding the historical development of societies and the complex nature of the contemporary world.

INTELLECTUAL DEVELOPMENT

English, Culture and Communication Studies share with other disciplines a concern for developing traditional patterns of logical
analysis and evaluation. However, because of the nature of creative literature, the programme is also conscious of the value of
developing non-linear forms of thought, intuition, imagination, and emotive perception. Such skills are particularly valuable in
understanding and dealing with human problems. Creative literature is almost always about understanding a concrete human
situation in depth, and the effort to find a creative solution to the problems raised. Studying and analyzing such problems
develop a flexible and responsive intelligence, one well suited to the demands of leadership responsibilities.

Programme Structure

FIRST YEAR

These courses are taken by all first-year students and are designed to refine basic writing and reading skills as well as to
introduce cadets to the range of English literature, which forms an important part of their general cultural heritage.

SECOND YEAR

ENE210: Reading the Contemporary World provides more specific literary and intellectual foundations for advanced studies
and is mandatory for all students in Arts. The course explores significant aspects of modern thought and cultural issues in order



to provide a broad foundation for students entering any humanities, Social Sciences, or Business Administration programme.
An important element of ENE210 is instruction in writing skills.

THIRD AND FOURTH YEARS

In their third and fourth years, students enrolled in a B.A. Honours, B.A., Concentration or Minor can take courses at both the
300 and the 400 level. Students are urged to plan ahead and to discuss their whole programme with the department head
when they apply to enter the English degree programme.

English, Culture and Communication Programme Course Groupings

GROUP A: MEDIEVAL AND EARLY MODERN LITERATURE

ENE314: Shakespeare's Peers

ENE316: From Beowulf to Lancelot: Warriors, Visionaries, and the Medieval World
ENE318: Medieval Road Tripping: The Canterbury Tales

ENE427: Studies in Shakespeare |

ENE428: Shakespeare on Screen

GROUP B: 18TH AND 19TH CENTURY

ENE307: British Literature during the Romantic Period

ENE309: British Literature of the Victorian Period

ENE312: Cross-currents in French and English Literature (1850-1900)
ENE320: Eighteenth-Century Satire

ENE322: Eighteenth-Century Fiction

ENE371: Science and Literature in the Nineteenth Century

ENE389: The Influence of English Literature in Enlightenment France

GROUP C: CANADIAN/AMERICAN/WORLD

ENE226: Foundations of Western Literature: Greek and Roman Classics and the Bible
ENE331: World Literature |

ENE333: World Literature Il

ENE351: Canadian Literature: Beginnings to the 1960s

ENE353: Canadian Literature: 1960s to the Present

ENE356: Bridging the Two Solitudes: French and English Canadian Literature
ENE358: French-Canadian Literature in Translation

ENE361: American Literature: The Puritans to the Transcendentalists

ENE363: American Literature: The American Dream, Race, Gender, War

GROUP D: CRITICAL APPROACHES AND METHODOLOGIES

ENE228: Critical Approaches to Literature and Culture
ENE403: Gender and Literature |

ENE405: Gender and Literature Il

ENE413: Literature, Culture, and Ecology

ENEA415: Literature, Culture, and Evolution

ENE421: Literary Theory I: Postcolonialism, Race, and Ethnicity
ENE423: Literary Theory Il: Gender, Sex, and Sexuality
ENE484: Post-Colonial Literature



Programme Requirements

GENERAL INFORMATION

Students normally apply for entry into the English degree programme in their second year.

In addition to ENE210, students are encouraged to take at least six other English credits in their second year in order to create
greater flexibility in course selection in third and fourth years.

The programme of study for English consists of a set of courses required by the department, in addition to the core curriculum
for a Bachelor of Arts. The department offers a number of courses that are required as part of the core curriculum. In many
instances, these courses can also be counted toward requirements for a B.A. Honours English, B.A. English, Concentration in
English, or Minor in English.

B.A. Honours English, Culture and Communication

Students apply for entry into the programme during their third year.

Academic Regulation 3.1: To earn an Honours Bachelor of Arts degree within a discipline, a student must successfully complete
the required courses set out in the applicable Honours Programme of Study, with at least 20 credits within the discipline, must
maintain a minimum B average in the Honours courses in all 300 and 400 level courses in their Honours Programme of Study,
and must obtain at least a B- average in the 400-level courses.

This is a 40 credit programme, including the core courses for arts programmes, and the English requirements listed below:

Students must successfully complete the following courses: (a minimum of 20 English credits):

MANDATORY COURSES

ENE110: Introduction to Literary Studies and University Writing Skills (2 credits)
ENE210: Reading the Contemporary World (2 credits)
ENE492: Seminar in Advanced Professional Skills (1 credit)

OPTIONAL COURSES

2 credits from Group A: Medieval and Early Modern Literature (2 credits)
2 credits from Group B: 18th and 19th century (2 credits) "***
2 credits from Group C: Canadian/American/World (2 credits
1 credit from Group D: Critical Approaches and Methodologies (1 credit)
8 Optional Credits in English at the 300 or 400 level (8 credits)

) Note 2

Notes

Note 1 - Each of these courses must be from different periods (i.e. one cannot take two Victorian courses as fulfillment of the
requirement).

Note 2 - Each of these courses must be from different geographic categories (i.e. one cannot take two American courses as
fulfillment of the requirement).

B.A. English, Culture and Communication
This is a 40 credit programme, including the core courses for arts programmes, and the English requirements listed below:

Students must successfully complete the following courses: (a minimum of 16 English credits)

MANDATORY COURSES

ENE110: Introduction to Literary Studies and University Writing Skills (2 credits)
ENE210: Reading the Contemporary World (2 credits)



OPTIONAL COURSES

1 credit from Group A: Medieval and Early Modern Literature (1 credit)
1 credit from Group B: 18th and 19th century (1 credit)

1 credit from Group C: Canadian/American/World (1 credit)

1 credit from Group D: Critical Approaches and Methodologies (1 credit)
8 Optional Credits in English at the 300 or 400 level (8 credits)

Programme Outline Tables

These tables represent an example the typical course load for a student enrolled in the B.A. Honours or the B.A.

Semester Fall Winter Fall Winter
year 1 year 1 year 2 year 2
Courses ENE110 ENE110 (cont'd) ENE210 ENE210 (cont'd)
HIE102 HIE102 (cont'd) MAE106 HIE203
ECE104 MAE103 " English "***° MAE113 "o
PSE103 CSE260 2 credits English "'°*°
POE116 Optional "**** Elective 2 credits
1 credit 1 credit
Semester total 5 credits 5 credits 5 credits 5 credits
Semester Fall Winter Fall Winter
year 3 year 3 year 4 year 4
Courses PSE301 HIE271 POE205 PSE401
Science " English "'°*° English "°*° Science "
1 credit Hon x 3 credits Hon x 3 credits 1 credit
English "**° Major x 2 credits Major x 2 credits ENE492 N7
Hon x 3 credits Elective Elective English "***°

Major x 2 credits
Elective

Hon x 1 credit
Major x 2 credit

Hon x 1 credit
Major x 2 credits

Hon x 2 credits
Major x 2 credits

Major x 1 credit Elective
Major x 1 credit
Semester total 5 credits 5 credits 5 credits 5 credits

Notes

Note 3 - MAE113 can be taken in first year if a student is not required to take MAE103.
Note 4 - One of the following: ECE103, POE102 or PSE105.
Note 5 - The Science core requirement is (one credit in Chemistry or one credit Biology) and one credit in Physics.

Note 6 - The English programme credits must be chosen from Group A, Group B, Group C or Group D in accordance with the

requirements of the programme. The remaining programme credits must be at the 300 or 400 level.
Note 7 - This course is only a requirement for the English (Honours) programme.

Concentration in English, Culture and Communication

Note: The Concentration is not open to ROTP students.

The following list identifies courses required for the completion of a 12-credit Concentration.

Students pursuing a Concentration must complete the following within their 30-credit degree:

e atleast 12 credits in English Language and Literature
e at least six of these credits at the senior level

e  atleast six of these credits through RMC

Certain courses are required:

e ENE101 and ENE102 or equivalent 2-credit first-year Language and Literature course
e ENE202 or ENE203 or equivalent 1-credit second-year Language and Literature course



RMC offers the following courses by distance toward the Concentration:

e ENE101: Introduction to Literary Studies: Fiction (1 credit)

e  ENE102: Introduction to Literary Studies: Poetry and Drama (1 credit)

e  ENE150: University Writing Skills (1 credit)

e  ENE202: Cross-Currents of 20th-Century Literature: Modernism (1 credit)

e ENE203: Cross-Currents of 20th-Century Literature: Post-Modernism (1 credit)
e  ENE309: British Literature of the Victorian Period (1 credit)

e ENE358: French-Canadian Literature in Translation (1 credit)

e ENE403: Gender and Literature (1 credit)

e ENE426: Directed Research Project (2 credits)

Minor in English, Culture and Communication
A Minor requires eight credits.
Students must successfully complete the following courses:

e 8credits in English at any level



UNDERGRADUATE ENGLISH, CULTURE, AND
COMMUNICATION COURSES

Courses 100-199

ENE100 INTRODUCTION TO LITERARY STUDIES AND UNIVERSITY WRITING SKILLS

This course provides an introduction to literary studies through a range of critical approaches, national perspectives, historical
contexts, literary genres, and critical terms. Students will compose persuasive arguments that demonstrate close reading skills,
logical reasoning, and a competence in writing at the university level.

Texts as assigned by instructors.

Note(s): Mandatory for all first-year Anglophone students in the Science or Engineering entry programme.
Exclusion(s): ENE101, ENE102, ENE110

Semester: Offered every year

Contact Hours: 3-0-6

Credit(s): 2

ENE101 INTRODUCTION TO LITERARY STUDIES: FICTION

This course is divided between the study of literature - primarily through reading works of short fiction - and exercises and
assignments that develop grammar and composition skills. The Course Reader comprises a selection of largely modern short
stories by Canadian, American, and British writers, and is supplemented by a Canadian war novel. The course does not attempt
an historical or chronological overview of modern short fiction; rather, the works of fiction have been grouped around common
themes that explore the human condition as well as address concerns particular to military culture. General characteristics of
fiction and effective strategies for reading and understanding literature are presented in the course notes. Grammar and
writing skills are developed through auto-instructional methods that provide ample illustration and practice for each principle.
Course work consists of required readings and grammar/writing lessons, four essay assignments, and a final exam.

Note(s): Only offered through Distance Education.
Exclusion(s): ENE100, ENE110

Semester: Usually offered in the Fall, every year.
Contact Hours: 0-0-9

Credit(s): 1

ENE102 INTRODUCTION TO LITERARY STUDIES: POETRY AND DRAMA

This course introduces students to poetry and drama using examples of the genres from Shakespeare to the twenty-first
century. The course begins by identifying and discussing the major features of poetic language through lyric poems that are
notable for their distinctive speaking voice. The course then examines the different forms of poetry with particular focus on
lyric and narrative poetry that address complex human situations. In the second part of the course, students will study two
plays. Topics for consideration include dramatic structure, characterization, and thematic development. Course work consists
of three essay assignments (two on poetry and one on drama), online discussion postings, and a final exam.

Note(s): Only offered through Distance Education.
No prerequisite is required, but students are encouraged to first complete ENE101 or its equivalent.

Exclusion(s): ENE100, ENE110

Semester: Usually offered in the Winter, every year
Contact Hours: 0-0-9

Credit(s): 1



ENE110 INTRODUCTION TO LITERARY STUDIES AND UNIVERSITY WRITING SKILLS

This course provides an introduction to literary studies through a range of critical approaches, national perspectives, historical
contexts, literary genres, and critical terms. Students will compose persuasive arguments that demonstrate close reading skills,
logical reasoning, and a competence in writing at the university level.

Texts as assigned by instructors.

Note(s): Mandatory for all first year Anglophone students in the Arts programme.
Exclusion(s): ENE100, ENE101, ENE102

Semester: Offered every year

Contact Hours: 3-0-6

Credit(s): 2

ENE150 UNIVERSITY WRITING SKILLS

This course is aimed at the student who is competent with basic English grammar and written expression, but desires to
develop and hone critical thinking and writing skills. Instructional materials address a broad number of forms and methods
used in academic and non-academic writing. Topics range from matters of prewriting practices and the writing process, to
aspects of sentence structure and argument, and the elements of style. Through analysis of sample essays and excerpts,
students will learn how to move from topic to technique - to apply effective writing and organizational strategies that
distinguish good writing wherever it is found.

Note(s): Only offered through Distance Education.

This course may count as a Military Arts credit within the BMASc programme.
Contact Hours: 0-0-9

Credit(s): 1

Courses 200-299

ENE202 CROSS-CURRENTS OF THOUGHT IN 20TH-CENTURY LITERATURE: MODERNISM

This course introduces students to the major literary and cultural trends of the first half of the twentieth century. Through a
selection of British, Canadian, American, and German literature, students will study the styles and themes of literary
modernism in poetry, novels, short stories, and one play. The course studies the literature of the Great War, including the
English war poets Wilfred Owen and Siegfried Sassoon and the German novel All Quiet on the Western Front. Students will also
encounter such important modern poets as Thomas Hardy, W. B. Yeats, Ezra Pound, H. D., and T. S. Eliot. Students will learn
why the short story is a particularly twentieth-century genre and how its innovations apply to the techniques of the modernist
novel through discussions of Virginia Woolf's Mrs. Dalloway. More generally, the course provides both a regional and a
planetary perspective on humanity, allowing us to consider variations in national and personal definitions of such themes as
heroism, utopia/dystopia, issues of gender and sexuality, social and individual responsibility, and freedom. Students will be
required to write several short response papers and one major essay. Although this is a distance course, it is also a discussion-
intensive course, and all students are required to contribute frequently to the online discussion forum.

Note(s): Only offered through Distance Education.

Prerequisite(s): ENE100 or ENE110 or (ENE101 and ENE102) or equivalent.
Exclusion(s): ENE210

Semester: Usually offered in the Fall, alternate years

Contact Hours: 0-0-9

Credit(s): 1



ENE203 CROSS-CURRENTS OF THOUGHT IN 20TH-CENTURY LITERATURE: POSTMODERNISM

This online course examines literature in English from the years following the Second World War to the present. It considers
such authors as Michael Ondaatje, Nadine Gordimer, Chinua Achebe, Angela Carter, Kath Walker, Margaret Atwood, and Hanif
Kureishi. The course examines how international writers have met the challenges of our increasingly diverse, technological,
postcolonial, and globalized world, a world in which identities have become unstable and borders of all kinds have become
fluid. Students will contribute to online discussion, write five short formal response papers, complete one formal essay, and
write a final exam.

Note(s): Only offered through Distance Education.
Although it is preferred that students have taken ENE202 before enrolling in ENE203, it is not required.

Prerequisite(s): ENE100 or ENE110 or (ENE101 and ENE102) (or equivalent).
Exclusion(s): ENE210

Semester: Usually offered in the Fall, alternate years

Contact Hours: 0-0-9

Credit(s): 1

ENE210 READING THE CONTEMPORARY WORLD

This course develops students’ cultural literacy in a global context through critical examinations of modern and contemporary
texts. Students will apply critical and cultural theories to a range of texts and topics that address questions concerning global
cultures in the 20th and 21st centuries. Students will also apply research methods to the composition of argumentative essays.

Note(s): This course is required for all second-year students in an Arts programme.
Prerequisite(s): ENE100 or ENE110 (or equivalent).

Exclusion(s): ENE202, ENE203

Semester: Offered every year

Contact Hours:3-0-6

Credit(s): 2

ENE226 FOUNDATIONS OF WESTERN LITERATURE: GREEK AND ROMAN CLASSICS AND THE BIBLE

This course is an introduction to the cultural, ethnic, and literary histories that have informed the production of English
Literature, and of much Western culture, for the past four millennia. Students will examine how Greek, Roman, and Judeo-
Christian texts reflect the values of the periods in which they were written, and why they are important today.

Corequisite(s): ENE210 (or equivalent)
Semester: Usually offered in the Fall, every year.
Contact Hours: 3-0-6

Credit(s): 1

ENE228 CRITICAL APPROACHES TO LITERATURE AND CULTURE

This course introduces key theoretical and practical questions which arise in the study of literature and contemporary culture
such as "Why study literature?" "What constitutes 'great’ literature?" "What aspects of culture--such as movies, TV shows,
advertising, news media, or music--can be read as 'texts'?" Students will learn how to apply these theories in commenting on
literature. Emphasis will also be placed on effective essay writing.

Corequisite(s): ENE210 (or equivalent)

Semester: Usually offered in the Winter, every year.
Corequisite(s): 3-0-6

Credit(s): 1



Courses 300-399

ENE307 BRITISH LITERATURE DURING THE ROMANTIC PERIOD

The backbone of this course is the study of the work of the six great British Romantic poets: Blake, Wordsworth, Coleridge,
Shelley, Keats, and Byron. Careful attention will be paid to the short lyric poems, and we will read parts of the longer narrative
poems. Students will be encouraged to explore the common ideas which emerge in these poets' work and the differing ideas of
"Romanticism" which are present. The prose of some of these authors will also be examined. Finally, the course will include the
study of two novels, by Jane Austen and Mary Shelley.

Corequisite(s): ENE210 or equivalent.

Semester: Usually offered in the Fall, alternate years.
Contact Hours:3-0-6

Credit(s): 1

ENE309 BRITISH LITERATURE OF THE VICTORIAN PERIOD

This course looks at British literature from 1837 to 1901, the period encompassing Queen Victoria’s reign. Examining various
types of literature — essays, poetry, novels, and plays — this course will treat texts as both products and producers of culture,
looking at them within their historical and social contexts and considering how they might support or undermine the world in
which they were created.

Corequisite(s): ENE210 or equivalent.

Semester: Usually offered in the Winter, alternate years.
Contact Hours: 3 - 0 - 6 (Distance Learning: 0-0-9)
Credit(s): 1

ENE311 BRITISH LITERATURE: 1890S TO 1945

In this course, students will study selected poems, short stories, novels and plays of representative modern British writers -
Hardy, Housman, Kipling, Conrad, Yeats, Shaw, Owen, Forster, Woolf, Lawrence, Joyce, Eliot, Auden, Thomas, Reed, Huxley,
Orwell - and assess how they have grappled with a variety of themes: the pros and cons of empire-building, the evils of
colonialism, the pain of exile, the anguish of alienation, the quest for identity, the struggle for freedom, the lust for money and
power, the love for life and God. Students will be expected to scrutinize the writers and their works historically and critically.

Corequisite(s): ENE210 or equivalent.

Semester: Usually offered in the Fall, alternate years.
Contact Hours:3-0-6

Credit(s): 1

ENE312 CROSSCURRENTS IN FRENCH AND ENGLISH LITERATURE (1850-1900)

This course, offered jointly as a “dialogue course” between the English Department and the French Department, will be team-
taught by a professor from each department. The course will therefore include classes in English, alternating with classes in
French, will familiarize students, through analyses of representative texts in French and English, with important aesthetic
concepts of the second half of the 19th century, enabling them to trace connections and divergences between the two
cultures. At the end of the course, students will not only be able to describe the interactions between the writers of the two
worlds, but also to apprehend the differences in the understanding of aesthetic movements on either side of the Channel.

Prerequisite(s): Students are permitted entry into this course only if they have attained a ‘C’ in the second language Reading
Comprehension examination or equivalent. This course is designed for students in the third or fourth years in Arts (or at the
discretion of the Departments of English and French Studies).

Corequisite(s): ENE210 or equivalent.

Semester: One of the three bilingual courses will generally be offered every other year.
Contact Hours: 3-0-6

Credit(s): 1



ENE313 POSTMODERN BRITISH LITERATURE

In this course, students will study selected poems, short stories, novels and plays of representative post-modern British writers
- Greene, Burgess, le Carré, Pinter, Stoppard, Larkin, Gordimer, Hughes, Heaney, Walcott - and assess how they struggle and
come to terms with various socio-political events and issues: the loss of empire, the Cold War, the emergence of a new "world
order," the imminence of dystopia, the exploration of space, the advance of science and technology. Students will be expected
to scrutinize the writers and their works historically and critically.

Corequisite(s): ENE210 or equivalent.
Contact Hours: 3-0-6
Credit(s): 1

ENE314 SHAKESPEARE’S PEERS

This course explores drama by Shakespeare’s contemporaries alongside related selections of poetry and prose from the period.
Some of these writers enjoyed popularity equalling or surpassing Shakespeare’s fame in his own era, some collaborated with
the famous bard, and some were excluded from the playhouse stage. Students engage with a variety of dramatic genres, such
as revenge tragedy, tragicomedy, city comedy, domestic tragedy, closet drama, and court masque. The cultural impact of these
generically different plays will receive attention, including what social and political work they performed.

Corequisite(s): ENE210 or equivalent.
Contact Hours:3-0-6
Credit(s): 1

ENE316 FROM BEOWULF TO LANCELOT: WARRIORS, VISIONARIES, AND THE MEDIEVAL WORLD

This course explores the origins and early development of English literature. Students engage with the intermingling Celtic,
Roman, Anglo-Saxon, and Norman influences that shaped and reshaped the language, culture, and borders of medieval
England. Course readings spanning from ca. 700-1000 to 1485 sample the rich variety of early literature and the shifts in values,
social realities, and warrior culture it reflects. Genres include heroic poetry and epic, Breton lays, chivalric romance, biblical
drama, visionary writing, and Arthurian legend.

Corequisite(s): ENE210 or equivalent.
Contact Hours: 3-0-6
Credit(s): 1

ENE318 MEDIEVAL ROAD TRIPPING: THE CANTERBURY TALES

This course explores medieval culture and society through the close study of one of the most influential texts to emerge from
the era: Geoffrey Chaucer’s pilgrimage narrative, The Canterbury Tales. Among the earliest texts written in the English
language after the Norman Conquest, The Canterbury Tales bring together diverse medieval genres, including romance, fabliau,
beast fable, folktale, apology, and miracle story. Students engage with the differing ways these genres —and the multiple
narrative perspectives they encompass — reflect and respond to social and cultural issues of the late fourteenth century.

Corequisite(s): ENE210 or equivalent.
Contact Hours: 3-0-6
Credit(s): 1

ENE320 EIGHTEENTH-CENTURY SATIRE

This course examines poetry and prose satire at a time when these genres dominated an exploding print culture. In the Age of
Reason, also known as the Enlightenment, “wit” was a serious kind of play with the power to build up, and the power to tear
down—individuals, regimes, and systems. Students will analyze satiric poetry, essays and plays in order to identify such central
concerns of the period as the idea of a rational universe, the threat of disorder, competing voices, and social mobility.

Corequisite(s): ENE210 or equivalent.

Semester: Usually offered in the Fall Term, alternate years.
Contact Hours: 3-0-6

Credit(s): 1



ENE322 EIGHTEENTH-CENTURY FICTION

This course is a critical discussion of novels in an age that witnessed long prose narratives take hold of the press and of the
popular imagination. Students will read and compare a variety of texts that may include travel, epistolary, satiric, and
sentimental in order to evaluate the evolution of what has become the most popular genre in our own time. Problems of voice,
point of view, and the novel’s love-hate relationship with itself will contribute to the students’ ability to interrogate such issues
as class, gender and nationalism in the early novel.

Corequisite(s): ENE210 or equivalent.

Semester: Usually offered in the Winter Term alternate years.
Contact Hours: 3-0-6

Credit(s): 1

ENE331 WORLD LITERATURE |

Through an examination of novels, short stories, and poetry from Africa, South America, and the Caribbean, complemented by
recent films, this course will introduce students to some of the major writers of the "new literatures in English." Such artists
invite us to consider how we encounter, explore and engage other countries and cultures, how we respond to foreign values
and perspectives, how we meet new and unexpected challenges and unusual circumstances. Attention will be given to
historical, social and cultural contexts as well as to appreciating the works within their own emerging traditions and within the
parent tradition of English literature.

Corequisite(s): ENE210 or equivalent.

Semester: Usually offered in the Fall, alternate years.
Contact Hours:3-0-6

Credit(s): 1

ENE333 WORLD LITERATURE Il

Through a survey of novels, short stories and poetry from Afghanistan, Iran, Australia, New Zealand, India and the Himalayas,
complemented by recent films, students will familiarize themselves with outstanding writers of the "new literatures in English."
Class discussion will focus on such themes as human relationships in the rapidly changing contemporary world, heroism,
leadership, terrorism, fundamentalism, spirituality, "the good life," racial and gender issues, environmental stewardship, and
the link between a nation's character and its landscape.

Corequisite(s): ENE210 or equivalent.

Semester: Usually offered in the Winter, alternate years.
Contact Hours: 3-0-6

Credit(s): 1

ENE351 CANADIAN LITERATURE: BEGINNINGS TO THE 1960S

Through a survey of English-Canadian fiction and poetry from the beginnings to the 1960s, including aboriginal artists, this
course attempts to identify shared perspectives, attitudes, ideas, and techniques characteristic of our own distinctive
literature. The writers and filmmakers under study invite us to reflect on who we are, where we came from and where we are
going, as well as on the relationship between the nation's character and its landscape. We survey both the blessings and the
challenges posed by the diversity of our rich multicultural mosaic.

Corequisite(s): ENE210 or equivalent.

Semester: Usually offered in the Fall, alternate years.
Contact Hours: 3-0-6

Credit(s): 1



ENE353 CANADIAN LITERATURE: 1960S TO THE PRESENT

Through a survey of English-Canadian fiction and poetry from the 1960s to the present, complemented by recent films, this
course endeavours to identify shared perspectives, attitudes, ideas and techniques characteristic of our unique literature.
While designated as the complement to ENE351, it is helpful but not necessary to take both courses. Throughout this course
and ENE351, we see our artists engaged in what Northrop Frye describes as closing the gap between an immigrant mentality at
odds with this land and an aboriginal sensibility attuned to it.

Corequisite(s): ENE210 or equivalent.

Semester: Usually offered in the Winter, alternate years.
Contact Hours: 3-0-6

Credit(s): 1

ENE356 BRIDGING THE TWO SOLITUDES: FRENCH AND ENGLISH CANADIAN LITERATURE

This course is to be offered conjointly by the Department of French Studies and the Department of English; it is to be team-
taught by two professors, one from each of the departments. It will focus on comparisons of important aesthetic and cultural
movements.

Through analyses of representative texts in French Canadian and English Canadian literature, this course will familiarize
students with important aesthetic concepts in each of what Hugh MacLennan famously labelled “the two solitudes,” enabling
students to trace connections and divergences between the two cultures. Specific texts and topics will change year to year but
may include canonical writers (such as Roy, Yves Thériault, Margaret Atwood, Leonard Cohen), and topics such as nationalism,
war, economics, religion, gender, and narrative form.

Prerequisite(s): Students are permitted entry into this course only if they have attained a ‘C’ in the second language Reading
Comprehension examination or equivalent. This course is designed for students in the third or fourth years in Arts (or at the
discretion of the Departments of English and French Studies).

Corequisite(s): ENE210 or equivalent.

Semester: Usually offered in the Winter, alternate years.
Contact Hours: 3-0-6

Credit(s): 1

ENE358 FRENCH-CANADIAN LITERATURE IN TRANSLATION

Through a detailed study of French-Canadian texts translated into English, this course focuses on French-Canadian culture and
its literature. Students will read, for example, a nineteenth-century novel, a contemporary play, and French-Canadian literature
from outside Quebec in order to gain an understanding of the unique nature of the literature of French Canada.

Corequisite(s): ENE202 or ENE203 or equivalent.
Semester: Usually offered in the Winter, alternate years
Contact Hours: 3-0-6

Credit(s): 1

ENE361 AMERICAN LITERATURE: VISIONS AND VOICES

This course will pair American texts from the Colonial Period to the 19th Century with 20th and 21st-century works. It
introduces students to continuities of form and vision in works by authors from the Puritans to the Postmoderns. Students will
engage with a diverse sampling of early, modern, and contemporary texts from a range of genres.

Corequisite(s): ENE210 or equivalent.

Semester: Usually offered in the Fall, alternate years.
Contact Hours:3-0-6

Credit(s): 1



ENE363 AMERICAN LITERATURE: THE AMERICAN DREAM

This course focuses on 20th-century American literature, dealing with such genres as the short story, poetry, and drama, as
well as popular culture: music (from blues & folk to rock & hip hop) and film. Through lectures, seminars, and readings,
students will examine the diverse definitions and staying power of the American Dream, including themes of gender and racial
identity.

Corequisite(s): ENE210 or equivalent.

Semester: Usually offered in the Winter, alternate years.
Contact Hours: 3-0-6

Credit(s): 1

ENE371 SCIENCE AND LITERATURE IN THE NINETEENTH CENTURY

This course looks at the interactions between literature and science from a cultural, historical, and literary perspective. Since it
gained its first popular foothold in the early nineteenth century, science and its methods have come to dominate the Western
collective consciousness, determining in many ways how we interpret — and how we express — our reality. This preoccupation
with science and discovery can be found throughout literature, both as celebration and as critique. Focusing on science’s rise in
popular culture, and looking at texts ranging from poetry, fiction, essays, and drama to influential scientific narratives of the
period, the course may include discussions of exploration and travel writing, representations of science and scientists in
literature, cultural influences of and on scientific discoveries, and the complex intersections between nineteenth-century
scientific advancement and literary production.

Note(s): Also offered through Distance Education .

Corequisite(s): ENE210 or equivalent or permission of the instructor.
Semester: Usually offered in the Fall, alternate years.

Contact Hours: 3-0-6

Credit(s): 1

ENE375 LITERATURE AND SPIRITUALITY

At the heart of both literature and spirituality, we find the same mysteries and questions: Who am I? Why am | here? What's it
all about? This course invites you on an exploration of how the world’s literatures and the diverse wisdom teachings and
religious traditions through the ages speak to the spiritual within our human condition. Along with exploring a variety of
foundational beliefs and expressions of spiritualties East and/or West, this course will examine the spiritual dimension in sacred
and secular literature, and the challenges occasioned by the representation and interpretation of literary encounters of a
spiritual kind.

Note(s): Also offered through Distance Education .
Corequisite(s): ENE210 or equivalent.

Semester: Usually offered in the Winter, alternate years.
Contact Hours: 3 - 0 - 6 (Distance Learning: 0-0-9)
Credit(s): 1

ENE381 MAJOR WOMEN WRITERS TO 1900

This course offers students an opportunity to read both widely and deeply the works of early women writers. Works will be
studied within their historical contexts as well as with a consideration of the history of women as authors in manuscript, coterie
publication, and finally print. There is a significant difference between publishing for fame and publishing for the evolving
literary marketplace of the period. These authors were from different backgrounds, writing in different genres (including
poetry, drama, essay and novel) and on a wide variety of subjects. Their concerns included, as might ours, examinations of the
tension between religion and reason, misogyny and the subjection of women, issues of class in a highly stratified society and
debates that address the subjection of other peoples through colonization and slavery.

Corequisite(s): ENE210 or equivalent.

Semester: Usually offered in the Winter, alternate years.
Contact Hours: 3-0-6

Credit(s): 1



ENE383 MAJOR WOMEN WRITERS: 1900 TO THE PRESENT

The focus of this course is twentieth- and twenty-first century literature by women. Students will have the opportunity to read
and learn about women in the era that created feminism, and trace that evolution to their own lifetime. Common ground
among the authors will be identified, but so too will divergence and dispute among women who do not, after all, make up one
unified community. Further, by considering the recent past and the contemporary world through the writings of women of
many nationalities (including Canadian, Indian, West-I